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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution PRATI BHA | NSTI TUTE OF BUSI NESS
MANAGEMENT

Name of the head of the Institution Dr. Sachin Borgave

Designation Director

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09975580300

Mobile no. 9975580300

Registered Email di rect or @r ati bhagroup.org.in

Alternate Email sachi nborgave@nmuai | . com

Address Block D-111 Plot No.3, Behind Mehta
Hospital, off Munbai-Pune A d H ghway,
Chi nchwad, Pune-411019

City/Town Pune

State/UT Mahar ashtra




Pincode 411019
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Shweta Jain

Phone no/Alternate Phone no.

020860100942

Mobile no.

7709582969

Registered Email

di rector @r ati bhagroup.org.in

Alternate Email

shwet a. pi bm@r at i bhagroup. org.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pi bnpune. org.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://pi bnpune. org.in/ Wl cone/lnstitut

e_Acadeni c_Cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL TN Period From Period To
1 B+ 2.75 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 11-Dec-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://pibmpune.org.in/
http://pibmpune.org.in/Welcome/Institute_Academic_Calender
http://pibmpune.org.in/Welcome/Institute_Academic_Calender

Feedback from students 30- Nov-2018 361
1

Oientation session to 06- Jul - 2018 18

encourage faculty nenbers 1

to pursue doctoral

progr ame

Ti mel y subm ssion of AQAR 18- Dec- 2019 17

report to CDC 1

Regul ar neeting of | QAC 14-Jun- 2019 17
1

Regul ar neeting of | QAC 02- Dec- 2018 17
1

Conduct ed FDP on 06- Dec- 2018 27

Literature Review by Dr. 1

Sant osh Dast ane

Conduct ed FDP on 15- Dec- 2018 27

Cogni tive Thinking by Dr. 1

Sachi n Borgave

Conducted FDP in canpus 16-Jul - 2018 27

by Dr. Basavr aj 1

Kudachi mat h on innovative

teachi ng practices, CO PO

mappi ng and AQAR report

Organi sed Nati onal 17- Aug- 2018 424

Conf erence on 2

Admi ni strative training 19- Nov- 2018 21

programe for 2

Admi ni strative and non

teaching staff

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

MCA State Level SPPU 2019 50488

Sem nar under 2

QP

VBA Nati onal Level SPPU 2019 124232

Conf erence 2

View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2890_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2890_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2890_Formation.pdf

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Inform ng faculties about the FDPs organised in other institutes and funding them
to attend the same Conducted FDP on ‘Literature Review on 6th Decenmber 2018 by
Dr. Santosh Dastane and on ‘Cognitive thinking on 15th Decenber 2018 by Dr.

Sachi n Borgave Conducted FDP in canpus on 16th July by Dr. Basavraj Kudachi math
on innovative teaching practices, COPO nmappi ng and AQAR report O gani sed Nati onal
Conference on ‘Leadership Summt’ ,17th and 18th January 2019 Pl acenent

i mprovenent by arranging pre placenent training sessions for final year students
Collected views fromfaculties regarding new syllabus to be formed and four
faculties nanely Dr. Sachin Borgave, Dr. Shweta Jain, Dr. Madhavi Deshpande and
Prof. Sapna Ramani had represented and actively participated in syllabus revision
at the university level. Mdtivated faculty to start and initiate industrial

consul tancy for live projects.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Oientation for PhD enroll ment of Five faculty menbers enrolled for the
faculties PhD programme
Fi ndi ng sl ow and advance | earners By use of psychonetric test identified

sl ow and fast |earners. Renedial
sessions arranged for slow | earners.
Fast | earners were encouraged to wite
research papers and al so gui ded for
ent repreneurship

| mprovenents in the students’ |earning [Arrangenent of foundation courses for
capabilities MBA first year students on subjects;
Accounting, Econonics, Business Law

Pl acenent | nprovenent Pre placenent training sessions were
conducted for final year students

| provenent in Infrastructure Addition in conputer systens, E
| earni ng resources and increase in the
books in the library, Tree plantation



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2890_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2890_Contribution.xlsx

to add on nore greenery in the canpus

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee( CDC) 18- Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Sep- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The institution adopts a full fledged
currently operational (maximum 500 words) Managenent | nformation System (M S)

which facilitates a systenatized and
channel i zed information fl ow enabling
easy deci sion nmaking for effective

adm nistration. The MS is widely

i npl emented in the adm nistration of
the institution facilitating easy
retrieval of the information regarding
academ cs, exanination, finance and
Human Resource (HR) of the institution.
The academi c processes like the

i nternal marks, conduct of end senester
examn nation and publication of the
results are conputerized. An
extensively conputerized finance
section supports activities like

adm ssion, fees collection and
accounting. The HR departnent records
the details of the pay roll managenent,
etc. with the support of the MS. User
friendly software for the purpose of
library managenment is in place
facilitating the maintenance of records
relating to the availability of books,
books issue/return, etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2890_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

To hel p students to achieve their learning goals, the institution is follow ng
four dinmensional approach for an effective curriculumdelivery. The planning
for curriculumdelivery is done keeping in mnd university prescribed syll abus,

i nputs received through feedback fornms, insights gained fromour Annua
activity ‘Corporate Wek’ where we get inputs through industry academ a
interface in ternms of current trends, industry outl ook, |atest technol ogy
trends, practical applications. The institute also conducts Diagnostic Tests so
as to assess Student Perfornmance Learning needs so that teachers can plan
accordingly and can uplift week students along with giving support to strong
students by way of giving guidance so that they can utilize their ful
potential. Along with that the organisation also gets inputs through
di scussi ons held during National Conference and State Level Sem nars. Feedback
fornms received during these programmes help us to understand the requirenments
of industry. For exanple this academ c year we had introduced course on
‘“Python’ for MCA students &course on ‘ Advance Excel’ for MBA students. Even we
had i ncorporated nore case studies as part of teaching pedagogi es for MBA
students and nore hands on experiences for MCA students. | QAC cell along with
both the HODs of MBA & MCA departments do academ c year planning well in
advance after a thorough brainstorm ng. They al so undertake senmester w se
pl anni ng, subject allocations and preparation of Tine Tables, allocation of
infrastructure and eval uation plan for the semester. The faculty nenbers
prepare detailed | esson plan and outline pedagogy inplenentation which is
revi ened weekly by HOD and nmonthly by Director. Wekly neetings take cogni zance
of progress and di scuss the effectiveness. These neetings are productive in
ternms of gui dance and exchange of ideas. The | QAC cell al so undert akes
‘“Internal Quality Audit’ once in a senester so as to take tinely actions for
enhancing quality of the academics in the institute. Feedback is used as an
essential tool to understand the efficiency of pedagogy nethods used. Mentoring
systemis used in the institute so as to find out the | earning needs of the
students by the nmentors as well as help themto grow by strengthening their
strong points and hel ping themin working upon their weak points. Learning
out cones are mapped and assessed by using diverse assessnent techni ques such as
group di scussions, group presentations, case studies, internal end term
exam nations, quizzes, report witing and presentations etc. Faculties are
encouraged to use innovative pedagogies to teach their subject effectively. For
exanple this year they learnt selling and marketing skills through conpetition
on product | aunch where they used various ways to create market for their
product. Simlarly analytical skills of students sharpened through assigning
one conpany each to a group of students, where they have to use various
techni ques learnt in syllabus for doing financial analysis of conpany through
anal yzing original annual reports. The managenent skills are taught to them
effectively by involving themfully in planning and organisation of various
activities such as Job fair, inter & intra-college conpetitions. Guidance on
entrepreneurship is also being inparted to students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Advanced Advanced
Excel Excel
Pyt hon Pyt hon

03/ 09/ 2018 6

24/ 05/ 2018 2

Enpl oyabi | it Advance
y Conput i ng
Skills
Enpl oyabi | it Lat est
y progr am ng
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBA Managenent 01/ 07/ 2018
MCA Managenmnent 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
67

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Leadershi p Team Bui | di ng 01/ 08/ 2018 180
(PI BM 13)
Stress Managenent ( Pl BM 01/ 01/ 2018 166
42)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA Sunmer I nternship Project 104

MBA Di ssertation 108

MCA Sunmer I nternship 25
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2890_Program_introduced_1578998838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2890_Value_added_courses_1579238950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2890_Projects_undertaken_1579239183.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

nor e.

hel pful .

their

| QAC cel |

sites o
NSE, Digital

i ntroduced.
their

remain aligned to goals,

t eacher effectiveness.

t hrough survey,
respective class teachers/nmentors/ TPQ HOD/ Di r ect or,
have to wait for the needed actions to be taken at the end of the year.
Organi zation had also started to take exit
year students so that organi zation can get honest opi nion.
approached to give feedback through well
docunented. After that these responses are analyzed by the
is generated. The feedback report
review. Actions are taken in the

responses are wel |
and detail ed report
the Col | ege Devel opnent conmittee (CDC) for
meeting of CDC. Actions taken are properly recorded in the Mnutes of Meetings
of the CDC and al so upl oaded on the institute website.
be inplenmented from Academ ¢ year 2019-20 includes: -
On the basis of students

report which will
upon new syl | abus introduced fromthe university, -
f eedback and enpl oyer’s suggestions, it
online domain courses freely or on paid basis available on different E | earning
New Add on courses such as BEC certification,
Mar ket i ng and Busi ness Analytics will
certified enrichment courses inmparting life skills wll
New MoUs wil |

support in internships and placenent offers for students -

entire organi zation through all
parents and al umi .
st akehol ders.

better

create strategies,

st udent s,

i nterview of just

t eachers,

Conti nued feedback is inportant across the entire organization in order to

services inprovenents and much

Organi zati on believes that well-inplenmented feedback systens can inprove
Ef fective feedback, both positive and negati ve,
PI BM s feedback nechani sm has focus based on feedback from across the
st akehol der s:
CGoogle fornms are used to get feedback fromthe
Parents feedback is also taken during the annua
through filling up of feedback form Along with the regular annua
t he stakehol ders are al so encouraged to report one to one to
so that they don't

is very

enpl oyees,

parents neet

f eedback

pass out final
St akehol ders are

desi gned feedback forns. The filled up

is kept before

This year’s Action taken

Based

i s being decided to guide students for

certified courses from

be i ntroduced.
likely to be

New

be signed with the corporate sector for getting

undert aki ng extension activities for social
organi sed for

New MoUs wi | |

al so be signed with the corporate sector for getting their support in
wor k. ¢ Canpus pool drives will be
pl acenents. ¢ More FDPs will be organised in the canpus

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Managenent 120 123 120
MCA Managenent 60 60 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2890_Demand_ratio_1579239401.xlsx

2018 0 361 27

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 8 8 3 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

PIBM has a strong mentoring process. Each student of PIBM is attached to faculty mentors for personal
guidance, career advancement and development. Faculty members continue to be the mentors with the students
allocated to them for their entire career development process at PIBM till their course tenure. Every faculty
member is expected to create a rapport with the student mentee, encourage her to ask questions, attempt to
clarify doubts and facilitate counselling on several issues (if/when required). The essence of mentorship is a
sustained human relationship a one to one developmental relationship that ensures a student that he is a valued
person. A mentor is expected to focus on the mentee’s holistic development by guiding her in areas like
academics, summer internship, comprehensive viva, comprehensive projects/dissertation, career choices, final
placements etc. Mentors are also required to focus on developing the following Employability Skills of their
mentees towards academic progression: « Continuous and lifelong learning orientation « Communication and
Verbal Skills « Attitude, Confidence and Self Motivation ¢ Self Management-Planning and Organizing * General
Awareness and Business Awareness ¢ Adaptability and Flexibility Every week 1 hour is dedicated in Academic
time table towards the Mentoring Sessions. A Separate file of every mentee is prepared by the mentor and the
updates like academic progress, co-curricular, extracurricular, achievements are recorded. Towards the personal
issues a record is also been kept. Mentors could/should suggest/undertake corrective/remedial actions for
problems faced by their mentees and include it in their reports. The HOD may write to the faculty mentor (cc to
Director) with his observations/suggestions regarding the same. The effectiveness of such corrective measures
should be documented in the term wise progress report table. A mentor is expected to maintain professional
standards, improve mentoring skills and exercise good judgment when engaged in every activity involving her/his
mentee and work with mentee to establish mutual respect, friendship, motivation, and measurable goals. Once
the journey of course of mentorship is on the verge of completion, mentor is expected to ensure that his/her
mentee has become self-reliant and self-managed person.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

361 27 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

27

0

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2890_ict_tools_1579239790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2890_e_resource_1579240240.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VBA 1 SEM |1 14/ 05/ 2019 06/ 07/ 2019

VBA 2 SEM |V 10/ 05/ 2019 06/ 07/ 2019

MCA 3 SEM 1 | 11/ 05/ 2019 04/ 07/ 2019

MCA 4 SEM |V 11/ 05/ 2019 04/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Sone of the conmponents for Concurrent Internal Evaluation (ClE) adopted at
Pl BM MBA) dependi ng upon the wei ghtage of each subject are as follows- ¢ Case
Study / Caselet o Class Test ¢ Field Visit « Small Goup Project Internal Viva-
Voce ¢ Learning Diary « Goup Discussion ¢ Witten Honme Assignnment ¢ |ndustry
Anal ysi s Research Projects ¢ Sinulation Exercises There are mnimumthree
concurrent eval uation conponents per full credit course and five concurrent
eval uation conponents for each half credit course. The faculty announces in
advance the units based on which each concurrent evaluation shall be conduct ed.
Each conponent shall ordinarily be of 10 nmarks or in sone cases 5 Marks. The
faculty however has the liberty to conduct additional conponents (beyond
three/five). However the total outcome is been scaled down to 30 marks for full
credit and 50 Marks for half credit courses respectively. Belowis the internal
mar k distribution agreed with the Teaching staff(For MCA) Sr. No Met hod
Wei ghtage () Marks out of 30 1 Assignment 16.6 5 2 Attendance (Lectures) 16.6 5
3 Unit Test (Subjective) 16.6 5 4 Attendance Events 16.6 5 5 End-Term 33.6 10
Practical (Qut of 50) Sr. No Method Weightage () Marks out of 50 1 Assignnent
20 10 2 Attendance 10 5 3 Practical Exam - Viva 20 10 4 Practical Exam 50 25
M ni Project(Qut of 50) Sr. No Method Wi ghtage () Marks out of 50 1 Project
Report 20 10 2 Attendance 10 5 3 Viva 20 10 4 Project Denonstration 50 25

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Guidelines of Academ c Cal endar of Savitriba
Phul e Pune University and the Institute prepares their own academni c cal endar
which follows the tinmelines/guidelines and academi c schedule of the affiliating
University institution acadenm c cal endar for the conduct of ClE Academ c
calendar. This is prepared by HOD' s in consultation of Faculties and Director
Every year the academic calendar is prepared for the institute and also a
departnent wi se activity schedule for snoboth functioning of each departnment. In
t he begi nning of the academ c session the students are apprised of academc
cal endar and sane is displayed on Notice board and at strategic |ocations. The
HOD and Director of the institution can incorporate mnor changes in academc
cal endar which he may deem fit considering the unforeseen circunstances. The
Schedul e of Al Examinations is given in acadenic cal endar and accordingly
executed. The detail ed Exanmi nation schedul e of University exans is announced
and di splayed i n advance by Chief Exami nation Oficer of the Institute. The
academ ¢ cal endar ensures that the curriculumis enriched through rel ated
activities like, Induction, Oientations, Foundation course, Test to analyze
the Fast and Sl ow Learners, Renedial Sessions, Industrial Visits, Wrkshops,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2890_Honours_recieved_1579000610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2890_Evaluation_1579240877.xlsx

CGuest
Sem nar,

| ecture

, Extension Series,
Conf erence,

I ndustry Interaction,
Extra and Co-curricul ar

activit

End Term

i es, Sports,

Vacation and Hol i day Schedul es.

Cul tur al

Exans, Viva,
Fest,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pi bnpune. org. i n/ Wl cone/ MBA Course_Qut cones

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 MVBA Managenent 110 91 82.72
2 MCA Managenent 24 17 70
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://pi bnpune. org. i n/ Wl cone/ Student _sati sfaction_survey MA

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 NI L 0 0
M nor Projects 0 NI L 0 0
I nterdi sciplina 0 NI L 0 0
ry Projects
| ndustry 0 NI L 0 0
sponsor ed
Proj ects
Proj ects 0 NI L 0 0
sponsored by
the University
St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal Pr 0 NI L 0 0
oj ects
Any O her 0 NI L 0 0
( Speci fy)

View File



http://pibmpune.org.in/Welcome/MBA_Course_Outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2890_Pass_percentage_1579001646.xlsx
http://pibmpune.org.in/Welcome/Student_satisfaction_survey_MBA
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2890_Research_Fund_1579004631.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Date

Title of workshop/seminar

Name of the Dept.

Cor por at e Week VBA, MCA 14/ 01/ 2019
Nat i onal Conference MBA, MCA 17/ 01/ 2019
St ate Seni nar MBA, MCA 22/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L I nstitution BARFI | - Eating joint 21/ 04/ 2019
Khamang
Bhaj j i
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 4 5
I nt er nati onal VBA 4 5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 14
MCA 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Number of
citations

Institutional
affiliation as

Year of Citation Index

publication

Name of
Author

Title of the
Paper

Title of journal



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2890_Awards_won_1579002193.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2890_Incubation_centres_1579002448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2890_journals_notified_on_UGC_1579694863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2890_Books_and_Chapters_1580109408.xlsx

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Senm na 8 16 17 0
rs/ Wor kshops
Present ed 8 15 0 0
paper s
Resour ce 1 1 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pune Police

activities activities

Breast Cancer Brahm Chai t anya 2 87
Awar eness Super Speciality
Hospital Pvt Ltd

Wonen Health Check | Aastha Group with 2 45

up Li ons C ub of
Tal egaon
Cyber Safety Rotary Club with 2 127

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

in D wali

Kal bhor nagar

Benefited
Spr eadi ng Happi ness |Appreciation letter Yash Foundati on 0
in Diwali
Spr eadi ng Happi ness |Appreci ation | etter [Mother Teresa Hone, 0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2890_Bibliometrics_1579002806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2890_Index_1579243798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2890_Faculty_participation_1579003233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2890_Extension_1579244618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2890_Awards_for_extension_1579244850.xlsx

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NA Institute with | Kerala Relief 3 83
Li ons Cl ub Fund
NA Mot her Teresa Spr eadi ng 2 78
Hone happi ness in
di wal i
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

St udent s
Pl acenent s

I nt ernshi p,
on the job
training

SI NCE Techno
| ogi es,
Pune, M.
Sachin Patil
CEOC Ofice
No- 6,

Bui | di ng No-
2, 2nd
Fl oor,
Prestige
Conmpl ex, ,
Tel co Road,
Opposite
M DC Ofice,
Near
Chi nchwad
Station
Chowk,
Chi nchwad, ,
Pune,
Mahar ashtra
411019

29/ 12/ 2018

29/ 12/ 2018

MCA |11 Year
student s

Techni cal
Trai ni ng

Tr ai ni ng

Al Anal ytics
, M. Prakash
Nehet e CEQ,
807, Wiite
Squar e
H nj awadi ,
Pune 411057

04/ 11/ 2019

04/ 11/ 2019

MBA, MCA
students



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2890_Students_in_extension_1579004550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2890_Collab_activities_1579004433.xlsx

Tr ai ni ng

I nterview
and Aptitute
Ski Il
training Pvt .

Rubi con
Ski | |
Devel opnent

Ltd., Pune ,
M. Pravir
Kumar
CEO Worl d
Tr ade
Center, 801,
8t h Fl oor,
Tower 1,
Khar adi ,
Pune,
Mahar ashtra
411014

30/ 05/ 2019

30/ 05/ 2019

MBA st udents

Tr ai ni ng

Techni cal
Trai ni ngs

M s Cor ecode
| T Sol utions
Pvt. Ltd.,
Del hi,
Shubhangi
Hoddan

03/ 09/ 2018

03/ 09/ 2018

MBA, MCA
students

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Pvt. Ltd.

M S Corecode IT 03/ 09/ 2018 Trai ni ng of 20
Sol utions Pvt. Ltd. student s
Vi neo Technol ogi es 15/ 05/ 2019 Li ve projects 8

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

550000

815551

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2890_Linkages_1579247284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2890_MoU_1579003831.xlsx

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vriddhi Library Ful l'y 2 2008
Managenent Sof tware
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 9061 2805565 0 0 9061 2805565
Ref erence 3556 1225078 0 0 3556 1225078
Books
e- Books 8200 67260 2000 9440 10200 76700
Journal s 25 62224 0 0 25 62224
e-Journal s 0 0 568 19470 568 19470
Di gi tal 1 67260 0 0 1 67260
Dat abase
CD & Vi deo 860 0 0 0 860 0
Li brary 1 91520 0 0 1 91520
Aut onmat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/2890_Library_1580458981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2890_e-content_by_teachers_1579005291.xlsx

Exi stin 149 3 0 3 3 1 2 45 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 149 3 0 3 3 1 2 45 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

45 VBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3875000 3586089 900000 861172

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has defined infrastructure policy as follows: Policy: 1] To
provi de necessary infrastructural facilities so as to facilitate teaching
| earni ng environnent for the staff and students. 2] To ensure opti nmal
utilization of the Infrastructural resources. 3] To ascertain the timely
i nspection and mai ntenance of the Infrastructure 4] To take tinely decision
about allocation and utilization of the available financial resources. 5] To
ensure systematic planning and inplenentati on about capital expenditure and
di sposal of fixed assets for creating and naintaining infrastructure 6] To set
ground rul es about proper usage of equipnent by all stakeholders and to observe
its effective inplenmentati on. PROCEDURE (Process details):- 1)Need anal ysis of
the infrastructural requirenents from stakehol ders 2) Approval for procurenent
by Governing Council 3) Preparing annual budget for infrastructural expenses 4)
Actual procurenment 5) Quality assurance and testing of procured nmaterial /
infrastructural itens 6) Entering the procured material in dead stock register
7) Preventive maintenance plan for specific equi pmrent 8) Repair and mai ntenance
of damaged equi pnrent 9) Analysis of infrastructural facilities available and
f eedback from stakehol ders 10) Update and upgrade the infrastructural
facilities dependi ng upon stakehol der feedback. Extra — curricular activities
sports Sr. No Details Facilities 1 Boys Common room | ndoor ganes |ike carom
chess, table tennis for recreation 2 Grls conmon room Table, chair, bed 3
Audi torium 200 seating with Audio Visual Facility nounted LCD , for public
speaki ng 4 Gymmasi um Al l Gynmasi um equi prrents 5 OPD facility in canpus First
aid treatnment facility with medical assistance 6 Cafeteria Tables, Chairs, wash
basin, refrigerator, kitchen equipnment 7 Sports ground Volley ball court |,
basketbal | court No. Special Units Space Available 1 | QA\C Room wi th Round
table, chairs, white board 2 Gievance Redressal unit Syndicate room Cubicle
tabl e, chair, notice board 3 Wonen’s Cell Syndicate room Cubicle, table, chair
noti ce board 4 Counseling, Career CGuidance Syndicate room Cubicle, table,
chair, notice board 5 Placenent Unit Industry interaction roomwth four
tabl es, chairs, Conputer, with internet connection, phone, printer, notice
board 6 Health Centre O P. D. in the canmpus as comon facility 7 Canteen




canteen with pantry is avail able on ground floor for staff students 8
recreational spaces for staff and students 1] Sports ground with basket bal
vol | eybal | courts 2] Common roons for students with play equipnents |ike table
tennis, carom boards 3] Tel evision and novie screening in the auditorium9 safe
drinking water facility 1] Water Filters and coolers with water purification
facility is provided on every floor. 2] Water filters and Water tanks are
cleaned on regularly intervals. Water sanples are tested yearly by testing |ab
10 Auditorium 1] State of art Audiovisual set up with Seating-capacity of 200
and excellent audio visual facility

http://pibmpune.org.in/assets/Disclosures/Process_manual_Final.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support KESFr eeshi p and 95 1579297
frominstitution schol arship
Fi nanci al Support
from QG her Sources
a) Nati onal Director of 88 2920532
Techni cal
Educat i on( EBC)
b) I nternati onal Social District 74 3878642
Wl fare Ofice
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
1. A Soft Skill 30/ 08/ 2018 70 MBA faculties
Devel opnent
Groonm ng
B. Soft Skill 10/ 09/ 2018 113 MBA faculties
Devel opnent : GD, Pl
™
C. Soft Skill 12/ 09/ 2018 98 MBA Facul ties

Devel opnent
Per sonal Brandi ng

2. Language Lab 07/ 08/ 2019 120 Bi yani Language Lab
3. Bridge Course 10/ 08/ 2018 120 Dr. Asita Pawar, Dr.
Rakesh Bhati, Dr.
Vil as

Kul kar ni , Pr of .
Soni , M. Sudi ndra

Sar nobat
4. Aptitude 11/10/ 2018 48 Faculties
Techni ques and
I nterview

Techni ques

5 . A Renedial 26/ 11/ 2018 35 Dr. Shweta Jain



http://pibmpune.org.in/assets/Disclosures/Process_manual_Final.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2890_Scholarships_1579263466.xlsx

coaching for
subj ect Accounting
for Business
Deci si ons

B. Renedi al
coachi ng for
subj ect Econonic
anal ysis for
Busi ness Deci si ons

27/ 11/ 2018

23

Pr of .
Dangar e

Gur ur aj

C. Renedi al

coachi ng for

subj ect Legal
Aspects of Business

28/ 11/ 2018

45

Pr of .

Ni ji Shajan

D. Renedi al
coachi ng for
subj ect Busi ness

Research Met hods

29/ 11/ 2018

25

Dr. Mahi ma Singh

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 53 91 0 0
Qui dance- CS
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

eSol uti on, Ba

i Services, M

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HCL, TechMahi 105 87 Mahi ndra Log 47 44
ndra, Sopra S istic,Elasti
teria, Wpro, ¢ Run, Source
Jayashree Po One
| yners, TATA Managenent
Consul t ancy Servi ces Pvt
Services Ltd Ltd, S. M Aut o
, Faureci a, WN Engi neeri ng,
S d obal , SKP Cogni zant , Sr



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2890_Development_Schemes_1579264240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2890_Guidance_1580542054.xlsx

jaj Finance

anapoor am Go

Lt d, Kanaka S I d, Consol i da
of t war e, Neey t ed Hoi st
ano Pvt |

Enterprise td, Ecentric
Sol uti on PVT | nf ot ech, Gal

Ltd, Just | agher
D al , Jaya Services Cen
H nd I ndia ter, G eenl an
Ltd, Enpro In d Pvt Ltd, Ba
di a, Capgemi n rclays, JR Fi
i, Mphasis L nance, Sanar t

h Ente

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 0 NA NA NA NA
2019 0 NA NA NA NA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

(ol Noll Noll Noll Nol Hol Nol ol Nl

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Anni versary of Mahat na

Activity Level Number of Participants
Badmi nt on I nstitutional 16
Tug of War I nstitutional 64
Cri cket I nstitutional 36
Cel ebration of teacher’s I nstitutional 56
day
Cel ebration of Birth I nstitutional 89



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2890_Placement_1580471710.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2890_Progression_1579006682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2890_Qualifying_1579006268.xlsx

Gandhi and Lal Bahadur

Shastri

Cel ebrati on of I nstitutional 68

Constitution Day

P 2 L Competition Institutional 152

I nstitutional 356

Pl BMs Annual Day

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Nat i onal
Men' s

Nat i onal

1

0

NA

Shanuk
Sapkal

Physi que
and Body
Bui | di ng

Abhi shek
Rana

Akhi | Nat i onal 0 1 NA
Bhartiya S
anskriti’'s
15th
Cul tural
For um of
Per f or m ng
Arts ‘Bhav
Rag Tal
Season
2019’

2019

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

PI BM has a unique culture of student driven activities and comm ttees. The
students are a part of planning, inplenentation and execution of all cultural
sports, adm ssion and placenent activities. The institute has student
participation in Placenent activities, Cultural Activities and various cl ubs
like CSR, Startups, sports comittee etc. After commencenent of every academic
year, fresh conmittees for Clubs and committees are fornmed on voluntary basis.
Each conmittee has to decide their activity cal endar, resources required and
execute. Non-academ c includes Sports, Cultural, and CSR The Institute al so
has a Student Conmittee OF Placenent (SCOP) team The teamis involved in
pl acement process of the Institute. They maintain the database of conpanies,
Cvs of all students, connect with industry and coordinate in placenent process
with faculty Incharge. The students are chosen on the basis of Pl by Placenent
head. Every academic event |ike Sem nar, Conference, Guest Session and Al ummi
nmeet has a systematic manner of involving students at various stages of event.
The students are selected by the HOD, trained and work under the supervision of
faculty. In Sports and Cultural Conmmittees, students fromboth the batches are
sel ected on the basis of their interest. These students make an event cal endar
starting from Freshers Meet till Unify every year. Unify is an annual fest with
a mx of sports, literary and cultural activity. This activity extensively
showcases their managerial skills in designing the advertisenments, sponsorship



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2890_Activities_Organised_1579264483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2890_awards_in_activities_1579264677.xlsx

inviting other institutes, preparing their own teans, celebrity guests from
outside and form ng various commttees. The sports team organi ses Cricket,
Foot bal | tournament and various indoor ganes. CSR Committee is keen in food
di stribution, cloth disdribution, blood donation, orphanage, ol dage visit etc.
Startup Conmittee is an initiative to nurture the entrepreneurial mndset of
students through exposure to various B-Plan conpetitions, activities and Case
St udy. Students create their idea, build a plan and present it in various Inter-
Institute conpetitions. Students have participated in National Level Men's
physi que and body buil ding conpetition National Level Belly dancing conpetition

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Nanme of the Association -Al umani Association of Pratibha Institute of Business

Managenent Every year we conduct the annual neeting. During the neeting we take
review as well as feedback. Al umi exchange their experiences during sessions.

During a final time of sumup tea refreshnment was given to al umi..

5.4.2 — No. of enrolled Alumni:

39

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Job Fair The Pratibha job fair is a nega event which is taking place fromthe
past 10 years. The secretary and the nanagenent of the education society act as
a consultant only of the event and give free hands to the responsibility
centers for snooth functioning of the event and do not interfere in their
working style. It is the Training and placement office and faculty who are the
actual decision makers of the event. Each and every responsibility fromthe
regi stration process, hospitality of conpanies HR to nornmal flow of candi dates
is decided in the open forumin the presence of top managenent, faculty and
students. Every responsibility center is headed by group of faculty and the
students were volunteered for the smooth running of the center. The vol unteer
students of (marketing responsibility center) are also encouraged to generate
sponsorship for successful conpletion of this event. Generating sufficient
financial help the event to be well organised and well conducted by the
students volunteer by taking tinmely advised fromthe concern responsibility
heads. The students are guided in overall scheduling, planning and financial
needs of this event. In the sane way all the responsibility centers works in
harnmony in the teamof faculty and students without interference fromthe top
managenent. Training Placement The role of the Training and Placenent Cell is
of a facilitator and councilor for placenent related activities. The whol e
process of Training Placenent at Pratibha Institute of Business Managenent is
driven by the participation of nmenbers from Trai ni ng and pl acenent cell (TPC)
The nmenbers include the TPO and the students who worked in the cell on the
vol untary basis. The job profiles are opened and all terns and conditions are
di scussed anobng the nenbers and once there is unaninty the students registered




under the cell for the jobs are given the links to get registered for the job
interview Student nenbers are an integral part of the process wherein they are
part of the entire process. Industry connect is done by the nenbers of TPC and
the TPO who is part of the same. Gievance or concern if any is dealt with
according to the placenent policy circulated with the students during joining
of the program

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The curriculumis devel oped by keepi ng
in mnd university prescribed syll abus,
i nputs received through feedback forns,
i nsi ghts gai ned from our Annual
activity ‘Corporate Wek’ where we get
i nputs through industry acadeni a
interface in terns of current trends,
i ndustry outl ook, |atest technol ogy
trends, practical applications. Al ong
with that the organisation also gets
i nputs through discussions held during
Nati onal Conference and State Level
Senmi nars. Feedback forms received
during these programmes help us to
understand the requirenents of
i ndustry. For exanple this academc
year we had introduced course on
‘Python’ for MCA students course on
‘ Advance Excel’ for MBA students.

Teachi ng and Learni ng

At PIBM the faculty nenbers have
adopt ed teachi ng et hodol ogi es, such as
case studies, role-play, problem
sol ving exercises, group discussion,
simul ati on ganes during the progranme
delivery. Use of technol ogy Iike Video,
PPT and innovative techniques |ike self
assi gnnent, group projects, practical
learning’s is also inplenented. The
students who are little slowin their
grasping as conpared to their
counterparts are identified on the
basis of a Aptitude Test their class
participation, pass percentage,
cl assroom performance, and regularity
i n subm ssion of assignnents,
punctual ity and personal interactions.
The institute through its teachers
handl es it sensitively, and pays
required attention to learners with
vari ous paces.

Exam nati on and Eval uati on

There are mni num three concurrent
eval uati on conponents per full credit
course and five concurrent eval uation




conponents for each half credit course
The faculty announces in advance the
units based on which each concurrent
eval uation shall be conducted. Each
component shall ordinarily be of 10
mar ks. The faculty however has the
liberty to conduct additional
conmponents (beyond three/five). However
the total outcone is been scal ed down
to 30 marks for full credit and 50
Marks for half credit courses
respectively. Marks for the concurrent
eval uati ons are conmmuni cated by the
Institute to the University as per the
schedul e decl ared by the University

Resear ch and Devel opnent

Research policy encouraged faculty to
i ndul ge in Active research work.
Faculties as well as students are

encouraged to wite research papers and
articles in Journals and periodicals.

Al'l types of support is provided for

research and devel opment work. All the

faculties who are pursuing Phd from
various universities are provided
official |eave for doing their course
work as well as any other work rel ated
to their research. The faculties are
al ways encouraged to attend faculty
devel oprment programme, semi nar and
conference for which institute
rei mburse all the cost incurred by
them Faculty was encouraged to take up
col l aborative research with students,
i ndustry and ot her academ ci ans.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The library of the college is a
repository of a vast nunber of |earning
resources includi ng textbooks,
ref erence books, national and
international journals, digital
resources, online journals, etc., al
of which are enriched every year and
software for tracking resource
availability and an automated system
for book/journal transactions. Library
has been updated i mrensely during the
year with Pathfinder intranet Based E-
library consist of Syllabus, question
papers, lecture notes. W-Fi facilities
and broad band internet facilities are
given in the prem ses of the coll ege.
Al'l the conputer |abs, |anguage |ab
provi de opportunities for hands-on
training in | CT nodul es.

Human Resource Managenent

A di verse wor kforce which includes

i ndustry practitioners, academ ci ans
with rich experience is maintained in
PIBMinstitute. A very high focus is




gi ven on research, overall enployee
wel | ness and heal thy environnent was
built so that each can give nore than

100 of their capacity. The various
wel fare schenes are there to take care
of the needs of the enployees in the
normal as well as during the energency.

Industry Interaction / Coll aboration

I ndustry Interaction / Collaboration —
The role of the industry and the
academ a has al ways been i ndi spensabl e
to each other. This year MOUs is signed
bet ween industries for the identified
mut ual areas of interest. The MU is
with Ms Corecode I T Solutions Pvt.
Ltd., A Mcrosoft —-AEP , which wll
give its expertise in the field of
Advance excel with Business Anal ytics
certification , 10T Certification at
m ni num charges to the students of PIBM
for the next three years. This training
will help the students of PIBM as such
interaction helps to build know edge
platformfor students to devel op
required skill sets to survive in the
conpetitive world.

Adm ssi on of Students

The Directorate of Technical Education
i n Maharashtra, has been established to
ensure that technical institutions
catering to Managenent courses across
the State of Maharashtra confirmw th
the policies, rules, guidelines and
strategies formulated by the Centra
and State governnents. The DTE conducts
the Docunent Verification rounds and
then CAP rounds to allocate students to
the Institute. At PIBM we have
conducted the CET Awareness Prograns to
the different colleges in Maharashtra
and Karnataka. W have al so delivered
various sessions on Career devel opnent
and accordingly gui ded students to
qual i fy the CET Exam by providing free
gui dance sem nars.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent ERP Tally
Adm ni stration ERP Tally
Fi nance and Accounts ERP Tally
St udent Admni ssi on and Support ERP Tally

Exam nati on

Uni versity Support

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof. Archana Wor kshop- I nt ernati onal 500
kal e Li brary Institute of
Readi ness for Managenent
NAAC Accredi at i Sci ences,
on500/ - Chi nchwad
Pune
2018 Prof. Pallavi |[FDP on Research |JSPMs Raj arshi 500
Chugh Met hodol ogy and | Shahu Col | ege
Dat a Anal ysis |of Engi neering,
Tat hawade Pune
2018 Prof. Qururaj |[FDP on Research |JSPMs Raj arshi 500
Dangar e Met hodol ogy and | Shahu Col | ege
Dat a Anal ysis |of Engi neeri ng,
Tat hawade Pune
2019 Dr. Shweta Jain Conf er ence- Poona Institute 1000
I ndustry 4.0 : of Managenent
Ecol ogi cal , Sci ences Entrep
Et hi cal , Soci al reneur ship,
and Cul tural Canp, Pune
Concer ns
2019 Prof. Bhupanli |A Conprehensive | ASM group of 2500
Shah Qut | ook for Institutes,
Managenent Chi nchwad Pune
I nf ormati on
Technol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 FDP on NI L 06/ 12/ 2018 |06/ 12/ 2018 27 0
Cogni tive
Thi nki ng

2018 FDP on NI L 15/ 12/ 2018 |15/ 12/ 2018 27 0

Literature
Revi ew
2018 NI L ATP by 19/ 11/ 2018 |20/ 11/ 2018 0 21
BAHAI
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2890_Faculty_Emp_1579520007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2890_Development_training_programmes_1579343988.xlsx

professional who attended
development
programme
Facul ty 2 28/ 09/ 2018 29/ 09/ 2018 2
Devel opnent
Pr ogr amre
Institute and 4 15/ 09/ 2018 15/ 09/ 2018 1
i ndustry
interface
Facul ty 1 15/ 04/ 2019 20/ 04/ 2019 6
Devel opnent
Pr ogr amre
Nat i onal 6 12/ 01/ 2019 13/ 01/ 2019 2
Conf er ence
Nat i onal 1 15/ 02/ 2019 16/ 02/ 2019 2
Conf er ence
Leadership 19 17/ 01/ 2019 18/ 01/ 2019 2
Sunmi t
St at e Sem nar 16 22/ 02/ 2019 23/ 02/ 2019 2
Cor por at e Week 18 14/ 01/ 2019 16/ 01/ 2019 3
State Sem nar 1 14/ 12/ 2018 15/ 12/ 2018 2
Nat i onal 1 15/ 02/ 2019 16/ 02/ 2019 2
Conf er ence
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
27 27 21 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Financial support for
resear ch paper
presentation.  Every
year 10 Duty | eaves for
research work e
Felicitation of staff for
speci al achi evenents in
curricular, co curricular
and extracurricular -
Inter calling Facility e
The facility of Persona
Loan, Salary in Advance -
Felicitation of faculties
on Diwali, « Teachers day
e wonan's day ¢ Pratibha
Health Care centre ¢ Fee
concession for their
son/ daughter. < Higher
education for staff is

for spe

Advance
Di wal i,

centre

H ghe
staff

Per sonal

e Felicitation of staff
achi evenent s
e Inter calling Facility
e The facility of
Salary in
e Felicitation on

ci al

Loan,

e Wwoman's

Prati bha Health Care
« Fee concession
for their son/daughter. -
r education for
is pronmoted and fee
concession is also
provi ded. -
facilities o

provi ded

Gym

Uniformis

day - Central

Car eer

etc.

e St udent

Student’ s Mentorship
(Counseling) -
Prize Distribution
(Culture /Sports) -
ragging Cell -
vacci nation (For girls) -
Pl acenent Cell -
Soft Skills Progranme e
Cui dance | ectures
rel ated Sem nar/
Conf er ences/ Wor kshops
e Schol arshi ps and
Fee Concession for
financially weak student
e Sport facilities

Annua

Ant i
Rubel | a



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2890_Training_Programmes_1579072106.xlsx

pronoted and fee
concession is al so
provided. ¢ Gym
facilities » Uniformis
provided to all i.e
teaching staff, non
teaching staff,
supporting staff and
security

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

It is the policy of the institute to maintain an i ndependent and objective
internal audit which ensures the financial and managenent information
integrity, internal control which nonitors and eval uates the efficiency of the
Col l eges internal control environnment and processes, operational inprovements
whi ch is concerned with evaluating operations to identify process-inprovenent
and cost-savings opportunities for managenent action, and assists in
comuni cating and inpl enmenting best practices w thin departnents on canmpus and
audit coordination. In carrying out its duties and responsibilities, Interna
Audit had free and unrestricted access to all activities, records, property and
personnel . Internal audit reports with findings, recomendations and
suggestions. The external audit is done in all the financial years by Mehta
Shah Co. The external audit is done to evaluate the adequacy of interna
control systens, managenent of funds also to ensure the conpliance of the laid
down policies and procedures. It is takes in to consideration the vouching of
all bank and cash transactions, Ledger scrutiny, analysis of fixed assets
regi ster, cash book, advance regi ster, checking of bank reconciliation
statenment, scrutiny of all docunments relating to purchase of fixed assets. The
objections raised by the audit team had been settled down in that particul ar
year only.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Admi ni strative No NA Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* Yearly conduct of Parents Teacher Meet ¢ Active Participation of parents in
students acadeni c devel opnent through active interaction ¢ Parents
participation in pronoting rich heritage of India through CSR activities



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2890_Funds_or_Grants_1580459221.xlsx

6.5.3 — Development programmes for support staff (at least three)

2 days wor kshop by BAHAI

Acadeny e« Medi cal

to staff

check-up of staff

Free Uniform

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Formation of Institute Innovation Council ¢ Industrial Lab for MCA students
to handle live projects « Applied for NI RF
6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

2019

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

Ti mely

of AQAR
report to
CcDC

subm ssi on

18/ 12/ 2019

18/ 12/ 2019

18/ 12/ 2019

17

2019

Regul ar
neeting of
| QAC

14/ 06/ 2019

14/ 06/ 2019

14/ 06/ 2019

17

2018

2018

Conduct ed
FDP on
‘Cogni tive

Dr. Sachin
Bor gave

Conduct ed

t hi nki ng’ by

15/ 12/ 2018

15/ 12/ 2018

15/ 12/ 2018

27

2018

FDP on
‘Literature
Revi ew by
Dr. Sant osh
Dast ane

06/ 12/ 2018

06/ 12/ 2018

06/ 12/ 2019

27

2018

Regul ar
nmeet i ng of

| QAC

02/ 12/ 2018

02/ 12/ 2018

02/ 12/ 2018

17

2018

Feedback
from
student s

30/ 11/ 2018

30/ 11/ 2018

30/ 11/ 2019

361

2018

Admi ni strati
ve training
progr anme
for Adm ni st
rative and
non teaching
staff

Or gani sed

19/ 11/ 2018

19/ 11/ 2018

20/ 11/ 2018

21

17/ 07/ 2018

17/ 08/ 2018

18/ 08/ 2018

424




Nat i onal
Conf erence
on
‘ Leader shi p
Summ t’

2018 Conduct ed 16/ 07/ 2018 16/ 07/ 2018 16/ 07/ 2018 27
FDP in
canpus by
Dr. Basavraj
Kudachi mat h
on
i nnovati ve
t eachi ng
practi ces,
CO PO
mappi ng and
AQAR report

2018 Orientation 06/ 07/ 2018 06/ 07/ 2018 06/ 07/ 2018 18
session to
encour age
faculty
nmenbers to
pursue
doct or al
pr ogr anme

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Breast Cancer 20/ 10/ 2018 20/ 10/ 2018 77 0
Awar eness
Wman' s Day 08/ 03/ 2019 08/ 03/ 2019 94 67
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The Coll ege has solar lights as initiatives for energy conservation and use
of renewabl e energy. Installations of solar panels have reduced the average
consunption of the year . ¢ Replaced Tube lights by LEDs and maxi mum usage of
Day Light have reduced the dependency on conventional energy resources. e
Infrastructure of classroons and passage have nmade in the way to reduce the
maxi mum usage of electricity. ¢« Solid Waste Managenent: For the collection of
regul ar solid waste (Dry and Wet) garbage bins are kept at different places in
the canmpus and in laboratories. The collected solid waste is picked up by
Muni ci pal Corporation, PCMC tine to tinme for proper disposal and recycling. -«
Liquid Waste is disposed off safely as per standard nmethods. ¢ Routine checking
and repairing of Taps, Drainage and water pipelines is done. ¢« The institute
has rain water harvesting systemin place to conserve and reuse water. The
collected rainwater fromthe rooftop through pipelines are directed and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2890_Quality_Initiatives_B_1579346630.xlsx

coll ected in underground Tank for

various in-house purposes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opment No 0
for differently abled

students
Any other simlar No 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 08/ 02/ 201 2 Job Fair [Unenpl oym 150
9 ent
2019 1 1 05/ 05/ 201 1 AVE CET Exam 460
9 Centre co
nveni ence
2019 1 1 10/ 12/ 201 1 CET for Exam 123
9 (Shivaji |Centre co
Uni versit [nveni ence
y)
2018 1 0 25/ 08/ 201 1 Ker al a Soci al 83
8 Rel i ef wel fare
Fund
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pl BM Code of Conduct

Handbook

02/ 07/ 2018

Proper communi cati on
about code of conduct is
done through e nmail to
students at the start of
academ c session.
Handbook of code of
conduct for teaching and
nont eachi ng has been
di spl ayed on notice board



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2890_Inclusion_1579347866.xlsx

of each staffroom and
of fice. For this purpose
different conm ttees have
been fornmed such as
Di sci pline, Student
Gievance Cell, SC ST,
Anti Raggi ng, Anti
sexual , Sports,
Exam nation etc. Code of
conduct for them had been
properly framed in the
Pl BM Process Manual
whi ch has been shared on
the institute website

al so
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

Keral a Relief Fund 10/ 08/ 2018 17/ 08/ 2018 110
Cloth Distribution 17/ 10/ 2018 20/ 10/ 2018 15

to Needy
Food Distribution 21/ 10/ 2018 21/ 10/ 2018 15

to Needy
diwal i Cel ebration 03/11/2018 03/11/2018 73

at O phanage

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Tree Plantation Drive by planting 50 trees ¢ Keeping in between sone days as

“No Vehicle Day” ¢ Rain water harvesting neasures are ensured in the canmpus -

Solar lighting facility ¢« Regular Shramadana in the canpus to nmaintain hygi ene

under Swachh Bharat programme ¢ Re use of waste papers for printing  Plastic
free canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTISE: 1 1. Title of the Practice Enhancing Entrepreneurial Skills
| eading to Student Start ups 2. Goal: 1. To inculcate Entrepreneurial Spirit in
the students 2. To nmake them job givers instead of Job Seekers 3. To incul cate
busi ness Anal ysis and Ri sk Taking ability 4. To be able to apply domain Skills
and creating practical business applications 3. The Context Primary research is
i mportant for creating new products and offering new services, but primry
research alone isnt enough to create itens people use. A commpn exanple is
early conputers. Wiile conputer theory has a long history, it took
entrepreneurs offering products users enjoy to spark practical conputing. Many
of these conputers flopped, but nmany |l ed to technol ogi cal breakthroughs that
still guide nodern conputer use. Entrepreneurship is often credited with
spar ki ng nodern capitalism Because the rewards of |aunching a successfu
product are so great, people are nore likely to risk the noney needed to bring
products to the market. Wiile few of these products succeed, those that do can
have profound effects on society as a whole. Wthout this innovation, science,
research and culture would not be as advanced as they are. Entrepreneurship is
a key driver of our econony. Walth and a high nmajority of jobs are created by
smal | businesses started by entrepreneurially mnded individuals, many of whom
go on to create big businesses. People exposed to entrepreneurship frequently



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2890_promotion_activities_1579342848.xlsx

express that they have nore opportunity to exercise creative freedons, higher
self esteem and an overall greater sense of control over their own lives. As a
result, PIBMbelieve in fostering a robust entrepreneurial culture will
maxi m ze individual and collective econom c and social success on a |ocal,
national, and global scale. It is with this in mnd that the Entreprenuership
Cell was established : to prepare PIBM students to succeed in their start ups.
4. The Practice PIBM has started an “Entrepreneurship Cell” which dedicated
strives to create the spirit of entrepreneurship. The Cell is headed by HOD
M. Qururaj Dangare, every year with the new entrants of PIBMare included in
this cell and Brainstorm ng sessions of entrepreneurship, inportance, workshops
are conducted. This stinulates the students to be creative, independent and
eager to start up their ventures. The brainstorm ng sessions invites ideas of
the startups fromthe students. These ideas are then discussed for their
feasibility and notivation of the students to take up further actions. The
shortlisted ideas are tested by preparing secondary data search and primary
research. |If the results are positive, the team noves ahead for preparing the
busi ness proposal. Expert help in formof faculty guidance is available to
students at this point. The business proposal brings forth the clarity of the
busi ness concept and business feasibility. The students are assisted to raise
finance, sometines institute also offers the finance for deserving and needy
students. The students are then guided to prepare a business nodel and register
their business . These businesses are formally | aunched in Annual Program of
the institute 5. Evidence of Success Student Projects that have resulted into
startups : 1.Pandit On Cick : M. Hanumant Pandey and M. Vi kas Jha students of
PI BM MBA) had started Pandit On Cick It is an online portal where booking
Panditji is just on your finger click away and also there are | ots of choices
made for category |ike Maharastrian, North |Indian, Bengali, South Indian,
Gujrathi and al so Nepali peoples etc. Not only types of Panditji and Saanmagri
but POC al so organi se and nake all arrangenent of the various events and
functions. 2.DAAS Infotech Pvt Ltd : M. Dadasaheb Naral e, M. Shahrukh Khan and
M. A ay Swam students of PIBM MBA) are running DAAS Infotech Pvt. Ltd. engaged
in Website Devel opnent and in Hosting Services, Wb Desi gn, SEQ( Sear ch Engi ne
Optimzation) . It is a group of commtted professional to provide the better
I T solutions. The conpany is a nultidisciplinary consulting organization
rendering val ue-added services in Information Technol ogy. 3. Alarity IT
Solutions Pvt Ltd. : M.Irfan Kazi (MCA) and Ms. Sayali Nathi (MBA ) students of
PI BM has started Alarity IT Solutions Pvt Ltd. The startup provi des business
consul tancy, technol ogy, engineering and outsourcing services along with
compl ete range of IT services extends fromEnterprise Application Services
(CRM ERP, e-Procurenent and SCVM) to e-Business solutions. The conpany has al so
started the business process outsourcing services in areas Finance Accounti ng,
Procurenent, HR Services, Loyalty Services and Know edge Services. 4. Plastic
Wast e Managenent: M. Hanumant Pandey and M. Vi kas Jha ( MBA) has invented and
devel oped the recycle process of plastic waste to nake the paving bl ocks and
bricks. In a conpetition on Innovations in Business held at Del hi organi zed by
Haywar ds 5000 Hauslay Ki Udaan’ (India s first startup reality programthat
ains to support the entrepreneurial spirit of Indians) they won the third price
inindia and first price in Pune. They also filed an application for the patent
towards the innovation in waste managenent. 5. The Pink Laundry The Pink
Laundry started by Ms. Seenm Yadav student of PIBM-MBA is a startup which is
whol Iy driven by wonen’s. The startup provides the integrated services right
fromreceiving the online order till distribution of cloths at custoner
doorstep. The business will be nanaged by the wonen’s only as this is an
endeavor towards the wonmen enpowernent. 6. Integrated Services in Logistics
Pacenove Integrated Services in Logistics Pacenove is started by M. Manoj
Kaushi k and M. Aman Tayal students of Pratibha Coll ege. Pacenove focuses on
services of transportation and |ogistics towards the household materi al s,
i ndustry goods, vehicles, etc. This is also an online service portal. Al the




above are the six startups started by the students of PIBM which thus
encour ages the other students for the same, thus devel opi ng new entrepreneurs
and devel opi ng bright careers for the students. Start up Projects in Pipeline
a). Institute Canteen managed by students:-Institute Canteen is the nost
happeni ng pl ace for the students. Wio can understand, better the need liking of
the students than the students thensel ves? A group of girls from MBA second
year are examning the feasibility of nmanaging the canteen all by thensel ves.
b). AK Nankeens: - Prof CGururaj Dangare has gui ded another MBA student M
Nagesh Kuskar for openi ng manufacturing plant for nankeen at Ahnednagar. c).
Driver on Call:- Three students of MBA second year are being guided by Prof
Qururaj Dangare for yet another start up naned Driver on Call which will enable
people to call drivers as per their requirenent. d).KPEC: - Many Educati onal
Institutions still has paper based systemw th tremendous scope for
digitization. Hence Kishan Panchal , a student of MBA second year has been
gui ded by Prof Gururaj Dangare for openin a strat up conpany in Minbai. The
regi stration process is on. e).Pet Care:-Two students from BBA B Com are
pl anning a start up under the guidance of Prof Qururaj Dangare naned Pet Care
for taking care of all the requirenents of pets ,right fromfood, dress,
nmedi cine to matrinmony. 6. Problens Encountered and Resources Required Probl ens
Encountered : 1. First Problemis getting the support of the parents of the
students who sonetinmes are reluctant to take risk and want their wards to be
wel | paid jobs. This challenge is sought to be overconme by parent counseling 2.
Getting Financial Support — many a tines students are not in a position to
invest with even the startup capital. Here the institute plays its role by
of fering financial assistance 3. Risk: Students are afraid of taking risk which
is an essential for starting any startup and sonmetines |ack the consistency and
discipline required to sustain. Resources Required: 1. Entrepreneurs’ Skil
Trai ning Resources 2. Know edge of Finance schenes and Techni cal Know How 3.
Physi cal and Managerial resources like infrastructure 4. Experts in Finance,
Marketing, HR , IT, Business Domain 7. Notes (Optional) Were there is a wll,
there is a way. Nornmally the B-schools try to place their students in good
conpani es, with good salaries. These efforts need to be conplinented by
creating entrepreneurship spirit and values. Wth right direction and efforts
smal | start ups are definitely possible. Strong Managenent support and will and
dedi cated faculty resource are the pillars to nake these attenpts successful.
BEST PRACTISE NO 2 1] Title of the Practice: - “Teaching by Denonstration” 2]
Goal — To nmake students understand the technical subjects and topics
conceptually 3] The Context: “C oud Conputing” nodule is a theory based with no
| aboratory as per university syllabus Being the latest technology, it is
absol ute essential for students to understand how “cl oud” works and the
di fference between traditional conputing and cloud conputing - C oud Service
providers |ike Amazon Wb Services, Google Apps and M crosoft Azure were
di scussed / studied online (over the internet) in the class - “Account” on
Amazon Web Servi ces was opened and “FREE TIER’ instance was set up - On
procuring FREE TIER instance, it was accessed through term nal enulation
software WnScp and Gest - “Python” prograns thought and devel oped as part of
curriculum were executed on procured instance as well as |ocal machine - To
denonstrate “type-2” hypervisor, VMMre (Player) was installed on |aptop al ong
with Ubuntu on VMAare - This exactly provided an excellent visibility and
differentiation between C oud, VMMre and | ocal environnent 5] Evidence of
Success : Pratibha Institute of Business Managenent conducted a “Big Data —
Hadoop” training of 20 hours in collaboration with Scholar’s university (US)
Faculty conducted the session over the internet fromCalifornia Students were
exactly able to understand “Cl oud” aspect as a part of environnent creation
They prepared environnents on their [aptop either on cloud or using VMMre-
Pl ayer 6] Probl ems Encountered and Resources Required: No problens encountered
Resource required: 1] Laptop (8GB preferable) with Internet access in the class
room 2] Overhead projector




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://pi bnpune. org.in/ Wl cone/Best Practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of the institution in one area distinctive to its vision, priority
and thrust Qur Vision: To becone a | eading business school for its excellence
in technol ogy driven nmanagenent education that caters to the managenent
devel opnment capabilities and entrepreneurship devel opnment of the aspirants, in
the col l aboration with business organi zati on and provi des the platform for
busi ness devel opnent. Qur M ssion: To provide quality managenent and technica
education to the young generation having capabilities to provide ethical and
prof essi onal business |eadership in the practicing environnent and continuously
evol ving | earning systenms that focus on pronoting entrepreneurship To fulfil
these ains the institute has started with follow ng actions: Start -ups @

PI BM The institute has offered certification on “Start-up Labs”. This has
resulted into kindling the entrepreneurial spirit and resulted into business
start-ups by the students. Faculty nmenbers ardently support and are on advi sory
board of this start-ups for nentoring and busi ness advi se | ncubation Centre:
Taking forward its thrust on devel opi ng managenent capabilities the institute
has established an incubation centre for Business |Innovation. To take the
initiative further the institute has a collaboration with Schol ars University,
facilitating the identification of industries and providing themthe platform
devel opi ng i nnovative products and conmmerci alizing them Corporate Interactions:
The institute continuousl yorgani zes corporate interactions to facilitate
di ssem nation of energing business trends and industry performance. This
guenches the learning thirst of the | earners enabling an application-oriented
m nd-set exploring corporate platfornms. The event also facilitates corporate
nment ori ng necessary for building confidence and conviction in |earners.

I ndustry Col | aborati ons and Li nkups The institute has collaboration with
academ c as well as corporate institutes to facilitate experiential learning in
formof internship, enploynent prograns as well as research collaboration.
Group | earning through winter projects: The students are given winter projects
in groups in order to build group dynamics and team working skills. Student
Research papers in National Conference: The students are able to study and
anal yse and research on contenporary issues, confidently present the research
i deas and get eval uated, handl e questions raised by the jury and audi ence. Show
and Tell: Programm ng | anguage classroom | ectures are delivered using a nethod
of Show and Tell. Each concept is explained in the class by devel opi ng programns
Realtinme on a | aptop Experiential Learning C oud Conputing course is taught by
maki ng students open an AWS account and procure a free tier offer of Ubuntu
server. Students were nade to use / practice Python programm ng on AWS Server.
This introduced students to termnal enulators |ike PuTTY, WnSCP PIBM Process
Manual The institute has devel oped process manual which outline the governance,
wor ki ng structure, and Hurman resource policies. It also outlines the roles and
responsibilities of the faculty nenbers as well as the student. The detail ed
standard operating procedures are also drafted for ensuring quality nmanagenent

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Foll owi ng activities has been planned and approved by Col | ege Devel opnent
Committee (CDC) for the upcom ng academic year » The institute is planning to
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apply under NBA (MBA, MCA) Margdarshak Programe so as to get services of a
Mentor for preparing towards NBA. ¢ National Conference will be organized in
28th, 29th Feb. 2020 within the scope of Innovation Eco Systemse Unify, our
Annual Day is scheduled on 14th March 2020 ¢ Corporate Wek is schedul ed for
16th, 17th and 18th Jan. 2020. Overall 10 esteened speakers fromdifferent fields
will share their know edge with us. ¢ Training on Dhrupal on 4 Sundays which will
be 12 hour training. PIBMs MCA deptt. will host it and it will cater to BCA
students of our Sister concern and of other colleges. Assessnment will be done by
Corecord and on successful conpletion will be certify by the sane « State Sem nar
on Content Managenment Franmework will be conducted by MCA deptt. in January 2020 -
Industrial Visits for students are planned from 2nd-9th Feb. 2020 ¢ MCA Deptt.
will focus this year on participating in Hackathon conpetition. Two teans had
been already forned for the sane purpose , will be trained and sent to various
conpetitions ¢ Under MBA Deptt.’s ‘Corporate Adaption’ Initiative, services of

Ms. Swapna Menon will be hired again for sharpeni ng MBA students’ aptitude

skills. She will interact with students once in 2-3 weeks. M. Bhushan Adhe (HR
Specialist) will interact with students every Saturday and will cover donmain
specific sharing, General Aptitude, Soft skill placenent etiquettes and |Industry
speci fic know edge ¢ Val ue added courses will be offered to MBA students this

termincludes Tally ERP, Business Analytics, Digital Mrketing, Payroll
Managenent, French Language and NSE Certifications ¢ Expert session on |IPR for
MBA students is scheduled for 23rd January 2020. ¢ Expert session on Budget
Anaysis for MBA students was schedul ed for 2nd March 2020. ¢ Faculty Devel opnent
Programs will be organised with a view of giving clarity on various concepts
useful in effective teaching and | earning processes. ¢ Coll aborations and
Acadeni ¢ Partnerships with industries and educational institutes respectively
will be initiated « Nunmber of titles and nunber of journals in the library wll
be increased « Mire activities for career guidance and placenents will be
organised ¢ It is decided that fromthe com ng academni c year Academ c and

Admi nistrative Audit (AAA) will be conducted by the External Agency ¢ Efeedback
systemfor all stakeholders will be initiated
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