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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PRATI BHA | NSTI TUTE OF BUSI NESS
MANAGEMENT

Name of the head of the Institution

Dr. Sachin Borgave

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 8600100942

Mobile no.

9975580300

Registered Email

di rector @r ati bhagroup.org.in

Alternate Email

shwet a. pi bm@r at i bhagroup. org.in

Address Block D111, Plot No. 3, Behind Mehta
Hospi tal, Chinchwad, Pune

City/Town Pune

State/UT Mahar ashtra

Pincode

411019




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Dr. Shweta Jain

Phone no/Alternate Phone no. 020860010094

Mobile no. 7709582969

Registered Email di rect or @r ati bhagroup.org.in
Alternate Email shwet a. pi bm@r at i bhagroup. org.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://ww. pi bnpune. org.in/assets/D
i sclosures/ | QAC/ AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : htt ps: //ww. pi bpune. org. i n/ Wl cone/ 1 ns
titute_Academ c_Cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B+ 2.75 2018 02- Nov-2018 02- Nov- 2023

6. Date of Establishment of IQAC 11- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Formation of Industry Lab 16- Aug- 2019 15



https://www.pibmpune.org.in/assets/Disclosures/IQAC/AQAR%202018-19.pdf
https://www.pibmpune.org.in/assets/Disclosures/IQAC/AQAR%202018-19.pdf
https://www.pibmpune.org.in/Welcome/Institute_Academic_Calender
https://www.pibmpune.org.in/Welcome/Institute_Academic_Calender

1

Est abl i shnment of 19- Aug- 2019 72
Institute I nnovation 1
Counci |
Organi sed FDP on Tips and 12- Sep- 2019 25
techni ques for witing 1
International Quality
Reseacrh Papers and their
publication in journals
Stock verification audit 10- Dec- 2019 5
1
Academ ¢ audit 15- Dec- 2019 27
1
Reach to industries as 16-Jan- 2020 5
sol ution providers for 1
their problens. MUs had
been signed with the
Sanr uddha Surbhi India
Producer Conpany Ltd. for
provi di ng marketing
expertise for creating
specific marketing plan
for them( A2 ml k)
Or gani sed Cor porate week 16- Jan- 2020 122
for pronoting industry 3
academ a interactions
Subscri bed for HBR case 27-Jan- 2020 127
st udi es and conduct ed 45
these case studies in
cl assroom
Organi sed State |evel 03- Feb- 2020 280
wor kshop on 2
Organi sed Inter coll ege 05- Mar - 2020 950
cultural and sports 2
conpetitions through
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9671_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9671_Special_Status.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Cl ubbing and nami ng of all activities in few specific categories. Hence forth all
activities will be conducted on these broad five initiatives heads: « Udyoug
Sahyog( Help to and fromindustry)For providing and taking help fromlndustry e
Srijana(Creation) For Technol ogical Innovation and Start up ¢ Satkriya(Doing
Good) For doing Charity work ¢ Sachetana( Conci ousness) For spreadi ng Awareness
in public ¢ Gyansagar(Ccean of know edge) For Know edge Sharing by faculties
Conducted 6 FDPs and 2 ATPs in canpus by em nent resource persons on diverse
topi cs such as Financial managenent, Hypothesis formulation testing, Application
of statistics in research, Midra Abhyas for good health, Financial literacy and
i nvestor awareness, Tips and techniques for witing International Quality
Research Papers and their publication in journals. O ganised online classes for
students due to | ockdown period and brought significant changes in teaching

| earni ng system Pl acenent inprovenent by arranging pre placenent training
sessions for final year students Organised State |evel workshop on Content
Managenent System

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Establish innovation culture in the Est abl i shnment of Institute |nnovation

organi sation Council and Industry | ab

Preparation of Annual report Prepared and successfully upl oaded to
Al CTE

Col l ection of data and reports for Successfully conducted coll ection of

Al SHE, AQAR, NI RF for various purposes of |data and assimlation for that towards

accreditation upl oadi ng for Al SHE, AQAR, NI RF

Cl ubbi ng and naming of all activities ¢ Udyoug Sahyog( Help to and from

in few specific categories i ndustry)-For providing and taking help
fromIndustry ¢ Srijana(Creation)- For
Technol ogi cal I nnovation and Start up -



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9671_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9671_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9671_Contribution.xlsx

Sat kri ya(Doi ng Good)- For doing Charity
wor k ¢ Sachetana( Conci ousness)- For
spreadi ng Awareness in public e
Gyansagar (Ccean of know edge) - For

Know edge Sharing by faculties

Inter college Sports and cultura
conmpetition named ‘ Aaranbh” to be
or gani sed

Successfully Organised Inter college
Sports and cultural conpetition naned

* Aaranmbh” an Annual Cultura
Conpetition starting from Academ c year
2019- 20

More intensive and case based pedgogy

MOU wi t h Harvard Busi ness Schoo
Publ i shing was done to get their cases
for effective teaching |earning

| nprovenents in the students’
capabilities

| ear ni ng

Arrangenent of foundation courses for
MBA first year students on subjects;
Accounting, Econom cs, Business Law

Fi nd sl ow and advance | earners for
proper teaching | earning

By use of psychonetric test identified
sl ow and fast |earners. Renedi al
sessions arranged for slow | earners.
Fast | earners were encouraged to wite
research papers and al so gui ded for
ent repreneurship

| mprovenent of library services

Books anpunting Rs. 38217, e books
worth Rs. 14160 and E journals of Rs.
13570 had been purchased during the
year

Conduct FDPs for growth of faculties

Conducted 6 FDPs and 2 ATPs in canpus
by em nent resource persons on diverse
topi cs such as Financial managenent,
Hypot hesi s fornul ati on testing,
Application of statistics in research,
Mudra Abhyas for good health, Financial
literacy and investor awareness, Tips
and techniques for witing
International Quality Research Papers

and their publication in journals.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent conmmittee 25- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Sep- 2018
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9671_Quality.xlsx

" AISHE:

Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Softwares integrated on M'S are Vrudhhi
for Library, Tally ERP for accounts and
adm ni stration and Ms Teans for

Learni ng Managenment system WManagenent
I nformati on System has been used in
practice to store student data such as
personal data, Fee, Examrecords and
library details. Student’s attendance
will be marked in software system by
the respective subject teachers after
every hour. At End of every nonth,
attendance report will be generated and
t he students who have bel ow 75
attendance called for counseling by the
respective HOD for corrective neasure.
Conti nuous I nternal Assessnent Test
marks will be stored in MS and further
students performance will be anal yzed.
It also helps track of faculty data
such as attendance, and perfornmance.
But, nore inportantly, an M S reduces

t he workl oad on teachers by providing
qui ck access to data on any student or
a group of students which can be
drilled down, filtered, and arranged
accordingly within a few clicks. It

al so helps to view fee category w se
student data, admi ssion status for all
cl ass, cast category w se statistical
report, adm ssion fee sunmary report,
Li brary status details etc. Apart from
this it et you know exact status of
adm tted and vacant seas of any cl ass.
Details of fee collected, class w se,
cast category w se, and Fee category

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

noni tors the schedul e of cl asses,

Academ ¢ nonitoring conmttee conprising respective HoDs and | QAC conti nuously
practicals and tutorials. Institution has
enabl ed class roons with LCD projector and internet access. NPTEL vi deos,




contents fromonline courses and webinars are used by faculty nenbers for
effective curriculumdelivery. Each faculty is provided with Laptops to be tech
savvy. Each departnment assigns nentors to all the students in a batch of 15-20
students. They regularly take feedback from students and try to solve their
probl ems by counseling them and keeping record of the university exam nation
mar ks and extra-curricular activities in respective nmentor nmentee form
Perf ormance and attendance of all the students is regularly comunicated to
parents through teacher guardian by tel ephonic conversation, SMS and through e-
mai | conmuni cations. Action plan for effective inplenmentation of the curricul um
i ncludes various initiatives such as students are infornmed about the curricul um
at the beginning of the termand duly provided with departnental cal endar
through nmail and Institute Academ c cal endar on website. Teaching plans are
prepared by individual teachers for the allotted subjects within the sphere of
the academ ¢ pl an. Conprehensive course files are prepared by the faculty which
i ncludes all-inclusive class notes, Question bank, case studies, ClEs, teaching
material. The progress of syllabus coverage is nonitored periodically at
various | evels. Each department frequently eval uates the students through
conti nuous assessnent system class test, nock practical/orals, assignnents,
tutorials, surprise tests, quizzes, group discussions etc. Subject teacher
moni tors the performance of each student and conducts remedi al cl asses for
further inprovenent. In addition to the curriculum expert guest |ectures on
content beyond syllabus and industrial visits are arranged. Industrial visits
are set to link the gap between theoretical know edge and real |ife scenario.
To inprove the enployability skills of the students, institute is offering
Advance Excel course as an Add on to students. The Institution has taken
initiatives to initiate Val ue-added courses conprising Team buil ding &
| eadershi p and Stress Managenent to pass on transferable skills in order to
generate required professional and personal skills.For academ cally weak
students, renedial classes are conducted for different subjects. For advanced
| earners guidance is given to enroll themfor additional certifications,
industry live projects and research papers. Renedial teaching is an idea to
address the weak points of bel ow average students and reinforce their |earning
skills. Cognitive teaching nmethods |ike peer teaching, discussion, questioning
met hod and field trips are also inplenented. For encouraging teamspirit and
other skills various cultural and sports conpetitions are also organi zed. This
year the institute had organi zed an intercollegiate sports and cultura
conpetitions. An excellent response encouraged institute to continue it in
future every year. The organi zation takes efforts to built innovation culture
in the organi zati on by organi zing various activities around innovation thene.
Students are guided for entrepreneurship and startups. In future organi zation
is planning to start new certification courses, online interaction sessions
with our Alummi, interactive sessions with various HR nanagers of the
conpani es.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Advance NA 01/ 09/ 2019 30 Enpl oyabi | Techni ca
Excel ity
Dat a NA 14/ 12/ 2019 17 Ski | | Techni ca
Anal ytics Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




MCA (2019 Pattern)

01/ 07/ 2019

MBA

MBA (2019 Pattern)

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBA Managenent 01/ 07/ 2019
MCA Managenent 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
65

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

42)

Leadership Team 01/ 08/ 2019 176
Bui | di ng( Pl BM 13)
Stress Managenent (Pl BM 01/ 01/ 2020 165

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Sumer | nternship 109
Pr oj ect

VBA Di ssertation 109

MCA I nt ernship 38
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Along with this mandatory feedback, periodical
the students on aspects of teaching-Iearning during each senester. Feedback
proj ect exam ners about the students is used to
Feedback from parents is collected during

collected fromthe experts,
enhance the quality of projects.

f eedbacks are al so taken from



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9671_Program_introduced_1615547155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9671_Value_added_courses_1615452080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9671_Projects_undertaken_1615452016.xlsx

meet .

of the year.

practi cal
sessions. e

questions e

every depart nent al

regul ar annual

f eedback report

institute website.

Action taken incl udes:
Word press which are not
sessions in lab.
on AWG.

For
tinmely and direct
feedback and enpl oyer’s suggesti ons,

f eedback throu

Ext er nal

sites « New Add on courses such as Digital
MBA ¢« New MoUs wil |
support

gh survey,

feedback forns. The filled up responses are well
responses are analyzed by the |1 QAC cell
is kept before the Coll ege Devel opnent conmttee (CDC) for
review. Actions are taken in the neeting of CDC. Actions taken are properly
recorded in the Mnutes of Meetings of the CDC and al so upl oaded on the
Feedback collected fromthe stakeholders is represented tine
to tine at various |levels during the syllabus setting and detailing workshops
organi zed by the University and Board of Studies (BoS) neetings.
e Technol ogi es | i ke Dhrupal,
part of syllabus was taught
Denonstrated the use of VMAare encourage student to conduct
Expert conducted Mbile app Devel opnent
Revi sed teaching plan with rubrics has been introduced for better
teaching |l earning and assessnents. e
conducted online so as to find out new requirenments of the industry ¢ As
started this year from now on feedback w ||l
had al so been redesi gned fromnext year to include nore curriculumrelated
students conveni ence we had becone NPTEL | oca
hel p can be given to students.
i s being decided to guide students for
online domain courses freely or on paid basis available on different E | earning
Mar ket i ng has been introduced for

be signed with the corporate sector for getting their

in internships and placenent offers for students

i ndustri al

it

wor kshops, State Nati onal

and detail ed report

More frequent Al umi

be conduct ed onli ne.

| evel

parents neeting. Suggestions given are discussed in faculty
meetings and corrective actions are initiated. Feedback given by the
participants during the conferences,
is utilized for organizing future prograns. The director conducts a neeting
with HODs and suitabl e neasures are taken to inprove quality of teaching

| earning activity based on the feedback anal ysis report.
2019-20 due COVID -19 we were not able to organi ze parents nmeet and Al umi
So feedback formwas sent through Google link to alumi.
the stakehol ders are al so encouraged to
report one to one to their respective class teachers/nentors/ TPQ HOD Di rect or,
so that they don’'t have to wait for the needed actions to be taken at the end
St akehol ders are approached to give feedback through well

progr ans

In the acadeni c year

Besides to the

desi gned

docunented. After that these

is generated. The

This year’s
G thub, Digital
by conducti ng on weekend

Mar ket i ng

i nteractions
Feedback form

chapter so that

On the basis of students

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 120 123 120
MCA Managenent 60 60 56
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9671_Demand_ratio_1615292386.xlsx

2019

Nill 387 Nill

24 NiTl

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 10 11 2 21
View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

PIBM has a strong mentoring process. Each student of PIBM is attached to faculty mentors for personal
guidance, career advancement and development. Faculty members continue to be the mentors with the students
allocated to them for their entire career development process at PIBM till their course tenure. Every faculty

member is expected to create a rapport with the student mentee, encourage her to ask questions, attempt to
clarify doubts and facilitate counselling on several issues (if/when required). Mentors are also required to focus
on developing the following Employability Skills of their mentees towards academic progression: » Continuous
and lifelong learning orientation « Communication and Verbal Skills ¢ Attitude, Confidence and Self Motivation ¢
Self Management-Planning and Organizing « General Awareness and Business Awareness ¢ Adaptability and
Flexibility Every week 1 hour is dedicated in Academic time table towards the Mentoring Sessions. A Separate

file of every mentee is prepared by the mentor and the updates like academic progress, co-curricular,
extracurricular, achievements are recorded. Towards the personal issues a record is also been kept. Mentors
could/should suggest/undertake corrective/remedial actions for problems faced by their mentees and include it in
their reports. The HOD may write to the faculty mentor (cc to Director) with his observations/suggestions

regarding the same. The effectiveness of such corrective measures should be documented in the term wise

progress report table. Once the journey of course of mentorship is on the verge of completion, mentor is
expected to ensure that his/lher mentee has become self-reliant and self-managed person. Every faculty member
is allocated students as mentees for stipulated time period. The Institute has a program to assess learning levels
of students who have been newly enrolled. The aim is to classify students as “slow” and “advanced” learners
based on certain pre-determined parameters. Allocation of mentors is initiated after the identification of slow and
advanced learners. Objective of mentor-mentee process is explained to students in Induction programme. During
Induction programme, Students fill the mentor-mentee forms and as a part of that, they are expected to provide
certain inputs like their strengths, weaknesses, likings, hobbies, fears, career objectives etc. These filled forms

and inputs from assessments to identify slow and advance learners help mentors to initiate discussions with
mentees. Mentors conduct one on one discussions with mentees based on agreed frequency between mentor
and mentee. Mentors maintain the mentor-mentee diary for every mentee. Mentors would seek HoD / Director’'s
intervention in certain cases where there are acute and critical problems shared by mentee and sought help. In
normal cases mentors provide a listening ear and helping hand to all mentees based on the request made.
Current mentor would hand-over the dairy to new mentor whenever there is a change of mentor after stipulated
time.

Number of students enrolled in the
institution

387

Number of fulltime teachers Mentor : Mentee Ratio

24 1:16

2.4 — Teacher Profile

and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
positions the current year Ph.D
24 24 Nill Nill 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9671_ict_tools_1615293303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9671_e_resource_1615293959.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
2020 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCA Pattern 2015 Sem VI 22/ 09/ 2020 NIl
MCA Pattern 2015 Sem |V 13/ 08/ 2020 13/ 08/ 2020
MCA Pattern 2019 Sem | | 30/ 07/ 2020 30/ 07/ 2020
MCA Pattern 2015 Sem V 09/ 12/ 2019 21/ 01/ 2020
MCA Pattern 2015 Sem |11 26/ 11/ 2019 21/ 01/ 2020
MCA Pattern 2019 Sem | 26/ 11/ 2019 21/ 01/ 2020
VBA Pattern 2016 Sem |V 06/ 11/ 2020 14/ 12/ 2020
VBA Pattern 2019 Sem | | 24/ 07/ 2020 24/ 07/ 2020
VBA Pattern 2016 Sem |11 23/ 01/ 2020 28/ 02/ 2020
VBA Pattern 2019 Sem | 30/ 12/ 2019 07/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation is rigorously followed with an objective to get
a feedback on teaching | earning process. The feedback after being anal yzed is
passed on to the concerned student for inplenentation and subsequent
i mprovenent. As a part of concurrent evaluation, the |earners are evaluated on
a continuous basis by the Institute to ensure that student |earning takes place
in a graded manner. The grades achi eved by students in concurrent eval uation

are used to arrive at final internal marks. The percentage spread across al
assessnents is comuni cated to students during the start of academ c
year/senester. Every subject teacher has flexibility to device subject specific
Tutorials and Assignnents. Subject Teacher is expected to be detail ed out
Tutorials and Assignnments planned for every subject in their respective
Teaching Plan, which is approved by HoD and Director. Type of Tutorial and
Assignnment i s based on subjects which could be core technical or theoretica
i ke Mathematics (PC, Discrete Mathematics). Certain activities could be class
activities (individual or group). Subject teachers will grade students based on
their contributions observed during the activities. Unit test conducted in
previ ous Acadenic year (2018-19) were MCQ type unit tests In AY-2019-20, it was
conducted one Unit test (Subjective) and further due to COVID19 switched to
online evaluations It was decided that every faculty nenber should plan
tutorials and assignnments well in advance and shoul d include themin online
teaching plan of the subject. Faculty nenbers from ot her managenent institutes
are invol ved to enhance transparency and authenticity of concurrent eval uation.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9671_Honours_recieved_1615291351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9671_Evaluation_1615292221.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute prepares the Acadeni c cal endar by understanding the POs and CO s
so that the activities are planned accordingly. Academ c Cal endar |ays down a
very strong foundation of the academ c delivery Preparation of the Academ c
Cal endar begins well before the conmencenent of the academ c year. The Acadenic
calendar is designed in line with the affiliating Savitribai Phul e Pune
Uni versity’'s Academ c cal endar and takes into consideration the holidays and
vacation. The academ c cal endar is comunicated to the students by displaying
it on a website, notice board, . The institute has built in nmechanisns to
ensure syl l abus conpletion and conduct of CIE within the tinme frane and
accordingly the various neasures are taken. Acadenic year 2019-20 comenced
with MCA-I1 (semester — Il11) and MCA-I1l (Senester-V) starting from8th July
2019. New batch of MCA-1 (Senester-1) started from 6th August 2019. Induction
Foundati on course, Assessnent to identify slow and advance | earners was
conducted in subsequent week.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. pi bnpune. org.in/ Wl cone/lnstitute Academ c_Cal ender
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA VBA Conput er 105 104 99
NA MCA Managenent 38 38 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. pi bnpune. org. i n/ Wl cone/ NAAC

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NA 0 0
Proj ects
M nor 0 NA 0 0
Proj ects
Interdiscipli 0 NA 0 0
nary Projects
| ndustry 0 NA 0 0
sponsor ed
Proj ects



https://www.pibmpune.org.in/Welcome/Institute_Academic_Calender
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9671_Pass_percentage_1615546841.xlsx
https://www.pibmpune.org.in/Welcome/NAAC

Proj ects
sponsored by
the University

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

I nt er nati onal
Proj ects

Any O her
( Speci fy)

NA

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Cor por at e week

VBA

18/ 01/ 2020

State Level
Cont ent

Sem nar
Managenent System

on

MCA

04/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA Prati bha Oxygen Pl anti ng 20/ 02/ 2020
I nstitute of Exotics and
Busi ness Nur sery decoration
managenent of out door
| ocation
NA NA Prati bha Hot el Fi sh Eati ng 06/ 02/ 2020
Institute of Poi nt j oi nt
Busi ness focusing on
managenment sea food
NA NA Prati bha Shri Morya Desi gni ng 05/ 07/ 2019
Institute of Gr aphi cs printing
Busi ness
managenent
NA NA Prati bha Col or Hunt Wol esal e 03/ 10/ 2019
I nstitute of retail in
Busi ness Mens wear
managemnment
View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9671_Research_Fund_1615355112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9671_Awards_won_1615355284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9671_Incubation_centres_1615355365.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MBA and MCA 16 5. 67

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MBA

3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| mpact Pr of . Spri nger 2019 1 NI L 1
of Sapna
Artificial Ranmani
Intelligen
ce on
Human
Resour ces
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 37 7 Nill
nar s/ Wor kshops
Present ed 1 Nill Nill Nill
papers
Resour ce 1 6 13 3



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9671_journals_notified_on_UGC_1615374032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9671_Books_and_Chapters_1615355819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9671_Bibliometrics_1615355889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9671_Index_1615356300.xlsx

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di wal i Yash Foundati on 2 140
Cel ebration
Di wal i Vat sal ya di vyang, 2 140
Cel ebration Dehugaon
No Food wast age Robi nhood Ar vy 1 90
Canpai gn
Kol hapur Reli ef Al phonsa Church 6 56
Fund
VWnen Heal th Aastha Goup with 2 45
Check up Lions C ub of
Tal egaon
Sem nar on HI V- Mahi ndra Vehicl e 2 130
Al DS and I npact on | Manufacturing and
Yout h YashFoundat i on.

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Happi ness in Diwali

Mbt her Teressa Home

Hone, Kal bhor nagar

Benefited
Mangal Maitri Appreciation from Yash Foundati on 25
Yash Foundati on
Spr eadi ng Appreciation from Mot her Teresa 60

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NA Mahi ndr a Sem nar on 2 142
Vehi cl e HI V- Al DS and
Manuf act uri ng [l mpact on Youth
and
YashFoundat i on.
NA Pol i ce Gender 2 140
Depar t ment Equal ity
NA Al phonsa Kol hapur 3 95
Chur ch Rel i ef Fund
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9671_Faculty_participation_1615356338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9671_Extension_1615356607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9671_Awards_for_extension_1615356620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9671_Students_in_extension_1615356788.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

E- access
to master
copi es of

HBSP
materi al s

Cour se
Mat eri al
Pr ocur enent

Har var d
Busi ness
Publ i shi ng

06/ 01/ 2020

31/ 12/ 2020

MBA MCA
student s

Know edge
shari ng and
Pl acenent

Academ c c
ol | abarati on

Sanr uddha
Sur bhi India
Pr oducer
Conpany
Limted

16/ 01/ 2020

31/ 12/ 2020

MBA MCA
student s

Trai ni ng

Interview
and Aptitute
Ski Il
training

Rubi con
Ski ||
Devel opnent
Pvt .

Lt d., Pune ,
M. Pravir
Kumar
CEQO, Wrld
Tr ade
Center, 801,
8t h Fl oor,
Tower 1,
Khar adi ,
Pune,
Mahar ashtra
411014

30/ 09/ 2019

31/ 12/ 2020

MBA MCA
students

Trai ni ng

Techni cal
Trai ni ng

Al Anal yti

cs, M.

Pr akash
Nehet e CEQ
807, Wite

Squar e
H nj awadi ,
Pune 411057

04/ 05/ 2019

31/ 12/ 2020

MBA, MCA
students

Skiill
devel opnent
Tr ai ni ng
Pl acenment

Trai ni ng

Et hnus
Consul t ancy
Servi ces Pvt
Ltd., Rgst.

Of.

08/ 09/ 2019

07/ 09/ 2020

MBA, MCA
student s



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9671_Collab_activities_1615356925.xlsx

151/ 17/ 1, SST
Chanbers,
Second
Fl oor, 36
Cross Road,
Jayanagar 5
Bl ock,
Bengal ur u-
560041

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Har var d Busi ness 06/ 01/ 2020 Course Materi al 97
Publ i shi ng Pr ocur enent
Rubi con Ski | | 30/ 09/ 2019 Interview and 50
Devel opnent Pvt. Aptitute Skill
Ltd., Pune traini ng
Et hnus 08/ 09/ 2019 Skill devel opnent 18
Consul t ancy Trai ni ng Pl acenent
Services Pvt Ltd
Al Anal ytics 04/ 05/ 2020 Tr ai ni ng 52

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
500000 1286850
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9671_Linkages_1615356978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9671_MoU_1615356991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9671_augmentation_details_1615357257.xlsx

Vriddhi Library Ful l'y 2 2008
Mangenent Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9063 2805565 67 38217 9130 2843782
Books
3581 1227079 Nl Nl 3581 1227079
Ref er ence
Books
e- Books 8200 62540 2000 14160 10200 76700
Jour nal s 25 62234 Nl Ni Tl 25 62234
e- Nill Nill 568 13570 568 13570
Jour nal s
Di gital 1 62540 Nl Nl 62540
Dat abase
CD & 860 Nil I Ni Il Ni Il 860 Ni |l
Vi deo
Li brary 1 91520 Nl Ni Tl 91520
Aut omat i on
Weedi ng Nl Nl Nl Nl Nl Ni |l
(hard &
soft)
O hers(s Ni Tl Ni Tl Nl Nl Ni |l Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 4 1 4 1 2 45 0
g
Added 0 0 0 0 0 10 0
Tot al 4 1 4 1 2 55 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
55 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/9671_Library_1615376748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9671_e-content_by_teachers_1615357715.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2640000 1985813 791000 824717

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has defined infrastructure policy as follows: Policy: 1] To
provi de necessary infrastructural facilities so as to facilitate teaching
| earning environnent for the staff and students. 2] To ensure opti nmal
utilization of the Infrastructural resources. 3] To ascertain the timely
i nspection and mai ntenance of the Infrastructure 4] To take tinely decision
about allocation and utilization of the available financial resources. 5] To
ensure systematic planning and inplenentati on about capital expenditure and
di sposal of fixed assets for creating and naintaining infrastructure 6] To set
ground rul es about proper usage of equipnent by all stakeholders and to observe
its effective inplementati on. PROCEDURE (Process details):- 1)Need anal ysis of
the infrastructural requirenents from stakehol ders 2) Approval for procurenent
by Governing Council 3) Preparing annual budget for infrastructural expenses 4)
Actual procurenment 5) Quality assurance and testing of procured material /
infrastructural itens 6) Entering the procured material in dead stock register
7) Preventive nmintenance plan for specific equi pmrent 8) Repair and nmi nt enance
of damaged equi pnent 9) Analysis of infrastructural facilities available and
f eedback from stakehol ders 10) Update and upgrade the infrastructural
facilities dependi ng upon stakehol der feedback. Extra — curricular activities
sports Sr. No Details Facilities 1 Boys Common room | ndoor ganes |ike carom
chess, table tennis for recreation 2 Grls conmon room Table, chair, bed 3
Audi torium 200 seating with Audio Visual Facility nounted LCD , for public
speaki ng 4 Gymmasi um All Gynmasi um equi pnents 5 OPD facility in canpus First
aid treatnment facility with medical assistance 6 Cafeteria Tables, Chairs, wash
basin, refrigerator, kitchen equipnment 7 Sports ground Volley ball court |,
basketbal | court No. Special Units Space Available 1 | QA\C Room wi th Round
table, chairs, white board 2 Gievance Redressal unit Syndicate room Cubicle
table, chair, notice board 3 Wonen’s Cell Syndicate room Cubicle, table, chair,
noti ce board 4 Counseling, Career CGuidance Syndicate room Cubicle, table,
chair, notice board 5 Placenent Unit Industry interaction roomwth four
tabl es, chairs, Conputer, with internet connection, phone, printer, notice
board 6 Health Centre O P. D. in the canpus as comon facility 7 Canteen
canteen with pantry is available on ground floor for staff students 8
recreational spaces for staff and students 1] Sports ground wi th basket bal
vol I eybal |l courts 2] Conmon roons for students with play equipnents |ike table
tennis, carom boards 3] Tel evision and novie screening in the auditorium9 safe
drinking water facility 1] Water Filters and coolers with water purification
facility is provided on every floor. 2] Water filters and Water tanks are
cleaned on regularly intervals. Water sanples are tested yearly by testing |ab
10 Auditorium- State of art Audiovisual set up with Seating-capacity of 200
and excellent audio visual facility




https://www.pibmpune.org.in/assets/Disclosures/Process_manual_Final.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support KES Freeshi p and 63 531226
frominstitution Schol ar shi p
Fi nanci al Support
from Ot her Sources
a) Nati onal Di rector of 218 8712888
Techni cal Educati on
(EBC) / Sammj kal yan, O
BC, SC/ VINT
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Structure CPP

enhancement scheme enrolled
Soft Skill 30/ 08/ 2019 70 MBA Facul ti es
Devel opnent
Wor kshop on 25/ 09/ 2019 67 MBA Faculties
Softskill and
Busi ness Ettique
Ski Il Enhancenent 21/ 01/ 2020 85 M. Rigved
for Budding Hebbal kar HR
Pr of essi onal s Capgeneni
Wr kshop on 25/ 01/ 2020 83 M. N ranjan Kale
Leadership , HR Kanka Software
Per sonal 21/ 09/ 2020 181 MBA MCA faculties
Counsel I'i ng
ment ori ng
Renedi al session 11/ 11/ 2019 67 Prof . Gurur aj
-1- Economi cs Dangar e
Anal ysis for
Busi ness Deci si on
Renedi al session 13/ 11/ 2019 72 Dr. Shweta Jain
Sem - | - Manageri al
Accounti ng
Renedi al session 14/ 11/ 2019 69 Prof. Niji shajan
Sem | - Legal
Aspects O Business
Renedi al session 13/ 11/ 2019 19 Dr. Jayashree
Sem || Probability Mul ey
Conbi natori cs
Renedi al session 14/ 11/ 2019 19 Prof. Kavita
Sem ||l Adv. Data Di vekar



https://www.pibmpune.org.in/assets/Disclosures/Process_manual_Final.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9671_Scholarships_1615359642.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 MCA- CET 40 Nill Nill Nill
Preparation
2020 VBA- CET 310 Nl Nil I Nill
Preparation
Sessi on
2020 To bridge Nill 97 Nill Nill
t he gap
bet ween a
Cor por at e
Fresher and
Col | ege
Fresher
2020 Pre Nill 130 Nill Nill
pl acenent
Eval uati on
&Testing
2020 Beconi ng Ni I 80 Nill Nill
an Expert
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Edi t ech 49 11 Al oha 90 14
Net wor k Pvt Technol ogy,
Ltd, eC erx TVS
Limted, Logi stics
Sonar a Servi ces
Sof t war e Pvt Limted,
Ltd, HCL Ozone Tech
Limted, Sol uti on,
Mahi ndra CI E Amra
Aut onot i ve Consul tants
Ltd, LLP, Torch



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9671_Development_Schemes_1615359845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9671_Guidance_1615377376.xlsx

Si ddhal axmi
Engi neering

properties
Pvt Ltd,
Synt el ,
Cat holic
Syrian Bank
Ltd, Just
di al ,
Vrushal i
| nfot ech Pvt
Ltd,
Capgemi ni ,
Kal di n
Sol uti ons,
Ganed oud

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill 0 0 0 0
2019 Nill 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Nat i onal Sports Day I nstitutional 80
Tug of War Institutional 48
Kho- Kho Institutional 53
Cel ebration of Institutional 123
teacher’s day
Cel ebration of Birth Institutional a7



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9671_Placement_1615360998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9671_Progression_1615360807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9671_Qualifying_1615360648.xlsx

Anni versary of Mahat ma
Gandhi and Lal Bahadur

Shastri (Song, Skit)
Freshers Day Institutional 181
Cel ebration
I ndependence day Institutional 67
Cul t ur al
Chri st mas Day I nstitutional 62
Cel ebration
Inter collegiate 750

Aranbh ( MBA- Annual
Fest)
323

Pl BM Annual Day Unify I nstitutional
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Kaveri H Nat i onal Nl Nl NA Dev
eckot hon-1 Thakur,
.0 Rohan
Shel ar,
Badal
Chauhan,
Vi vek
Thakur,
Virendra V
i shwakar ma
2019 ZEAL Nat i onal Nl NIl NA N kita
HACKATHON- Joshi ,
a Pri yanka
(Nat i onal Bhor
Level
St udent Co
npetition)
for
student s
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

PIBMis a student-driven institute, with MBA MCA candi dates encouraged to
participate in the decision-naking process that shapes their future as well as
that of the institute. The Students’ Council at PIBM Pune is the student body

responsi bl e and accountable for Student driven activities conducted on canpus
The teans consist of students fromthe first and second
along with the President of the
activities. The teans

i ndustry and al ummi
The

t hr oughout the year.
year |ed by coordinators. These coordi nators,

Students’ Council, forman executive body to oversee all
work in the interest of PIBM Pune, the student comrunity,
in keeping the vision of the institute and striving towards excell ence.

has been provided the i ndependence to plan and set goals for

executive counci l



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9671_Activities_Organised_1615548630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9671_awards_in_activities_1615360529.xlsx

their respective teans. The Director and Faculty Chairperson offer their
gui dance and support. The Institute has established the Student Wl fare Counci
to | ook after the welfare of the students. The student’s council pronmotes and
co-ordinates various activities related to the welfare of the students. The
counci| has nine nmenbers as per the provisions of Section 40(1) of Mharashtra
University Act, 1994. Under Student Welfare Council, a student Club is
established to explore the hidden potential of the students through various
extracurricular activities and to understand and support the student’s voice.
This club actively contributes in organizing and executing various prograns of
the institute. The details of the students club and its constitution are as
follows:- At PIBM for the welfare of students, the student council formation
is done in the followi ng manner 1. The Sel ection Process: Election is conducted
for selection of General Secretary, President and nenbers. The el ected
representatives design the activities to be carried out senmester w se. 2.
Tenure of council is one Year. 3. Conmttee conprises of two faculty
coordi nators nom nated by the managenent, One General secretary el ected by
students, One President elected by student nenbers of club and Two Sports
coordi nators appoi nted by departnent. 4. Cbjectives of student council are as
follows: ¢« To find out the hidden talent in the students. ¢« To provide platform
to develop various skills. ¢ To help in devel opi ng managenent technical traits
e To inbibe various qualities such as conm tnent, confidence, creativity.  To
carry out various tasks in effective efficient manner Various acaden c and
adm ni strative bodi es that have student representatives on them Institute
i nvol ves student representatives in various acadenm ¢ and adm ni strative bodies
to ensure student participation in the process and thereby leading to their
i nvol venment, to successfully inplenent various activities. Students actively
participate in all these bodies and give their feedbacks and inputs.
Representation of Students in Institutional Commttees: Sr. No Nane of the
Committee 1 | QAC 2 Student Welfare Council 3 College devel opnent conmittee 4
Alumi conmittee 5 Anti-Ragging Conmittee 6 Library Managenment Committee 7
Sports club 8 Academ ¢ Student Commttee(CR) 9 Cultural Conmmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi association name is “Alumi Association of Pratibha Institute of

Busi ness Managenent” which was regi stered under the Societies Registration Act
1860 in the year of 2018. The Associati on nanagi ng Conmittee consist of total
09 nmenmbers. They will be hold office for 5 years. It consist of President, Vice
President, Secretary, Treasurer 5 nmenbers. Currently President is Dr.Sachin
Borgave, Vice President is M.Ntesh Achhra, Secretary is M.Krutrath Shah,
Treasurer M.Sumt Bagal .

5.4.2 — No. of enrolled Alumni:

38

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Conducted 2 neetings of alumi association during the year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

The PIBM has the phil osophy of decentralization of governance and Participative
managenent. Title of the Activity: O ganization of Intercoll egiate Event-
Aaranmbh 5 6 March 2020 Process Followed:  The institute for the first tine
deci ded to organize the intercollegiate event and the decision was taken in the
institutional neeting. « Al the faculties were infornmed to participate in the
di scussi on about the event through circular and asked to give their consent to
join the discussion. « In the neeting, the faculties actively participated
t hrough brai nstorning deciding the nane of the event, thene, and nunber of
activities to be there. « The roles and responsibilities of the faculties were
decided in the neeting only and denocratically assigned according to talent and
preference of the faculty menbers. ¢ Each faculty nenber according to their
responsibilities formed the conmittee and tal ked to the students and invited
themto join the respective comrittees according to their preference. ¢ The
students committees were also fornmed |ike marketing, cultural, sports, finance,
and students voluntarily becane the part of the respective committees. ¢ The
committees formed the budget for respective activities and mai ntained the
expendi ture sheets for final account ubm ssion. ¢ In the students comittee
also the roles and responsibilities were clearly chal ked down to have the clear
line of responsibility. « Each and every one in the institute participated
ent husiastically to make the event successfully. Title of the Activity:
Organi zati on of Corporate week 16th- 18th January 2020 Prati bha Institute of
Busi ness Management al ways work on the mantra that participation of all brings
out the best result and always ensure to nmake it a participative nmanagenent and
col | aborative working through enpowering its enployees and students. In this
series the institute has organi zed Corporate Wek to bridge the gap between
Acadenmi a and corporate and in this the followi ng process has been foll owed: 1.
To organi ze the corporate week the discussion has been taken place in the
institutional level neeting in which the Director, Head of the Departnents,
faculties were the part. 2. A circular informng about the neeting, venue and
timng was sent to each and every one and the signature was also taken to
ensure the availability of the same. 3. In the neeting, the date, and speakers
of the event was unani nously decided after taking the views of everyone present
in the neeting. 3. Once the date and speakers were finalized, roles and
responsibilities chart was prepared and roles were denocratically assigned to
the faculty nmenbers. 5. Each and every faculty nmenber along with the student
comm ttee prepared responsibilities, the execution plan and the budget. 6.
Students, staff menbers and the Director of the institute participated to nake
the activity successful.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are given as per the
gui delines and rul es set by the
departnent of technical education
(DTE), SPPU and state governnment CET
Cell. Adm ssion Conmittee works under
t he gui dance of 1 QAC and forns the
frane work of adm ssion process. It
franes committee for the adm ssion
whi ch involves the Director, H O D, and
Staff. The institute | evel adm ssions




are nade on Merits of student.

Industry Interaction / Collaboration

Experts fromindustry are invited
fromvarious fields to deliver guest
| ectures and inpart the practica
know edge. MbUs with the industries are
signed to facilitate students for
i ndustrial visits, on-site training and
i nternshi ps. Corporate professionals
are invited In conferences and
sem nars. A special corporate week is
organi zed every year for intellectual
interactions with students and staff.
The al umi wor ki ng professionals are
invited regularly to interact with
students. Active training and pl acenent
cell insures frequent interactions with
i ndustry.

Human Resour ce Managenent

The Institute has a high hunman
capital asset and regulated a systemto
notivate and encourage the staff
t hrough several policies Iike
Per f or mance Apprai sal System
Appropriate increnent in salary and
i ncentives on outstandi ng performances,
Sabbatical Leaves, Staff Wl fare and
Recreational activities. PhD registered
candi date get duty |eave or duty
flexibility for attendi ng session
related to research. Students eval uate
faculty through online faculty feedback
system

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has well outfitted ICT
i nfrastructure and physi cal
i nfrastructure as prescribed by
statutory bodies |ike NAAC, AlICTE, DTE
and University. The Institute’s Library
is well equipped with reference books,
t ext books, journals, periodicals and
newspapers etc. The Library
housekeepi ng operati ons are automated
t hrough Vriddhi Library Software. The
Li brary has subscription to N-LIST by
UGC - | NFLI BNET, DELNET through which
teachers students can access the
| earni ng resources and research
mat eri al s.

Research and Devel opnent

Research has been considered as an
i mportant integral part of the academc
endeavours in our Institute. Many
sem nars and wor kshops are organi zed on
various aspects of research. The
Institute pronotes faculty
participation in research by granting
them | eave, funding and notivating them
to participate in research workshops,
faculty inprovenment programmes,




sem nars conferences synposi uns etc..
The Managenent of the institution has a
policy of appreciating the faculty
nmenbers to pronote the research
envi ronnment .

Exam nati on and Eval uati on

Exami nation conmittee prepares the
CCE (continuous concurrent eval uations)
cal endar after procuring the inputs
fromall subject teachers. The
commi ttee conducts frequent meetings to
assess the internal evaluations
transparency and provide flexible
opportunities to the students to
participate in planned continuous
concurrent evaluations. The results of
all CCEs are displayed on notice board
Committee ensures the snmooth conduct
and fair practices in University
exam nations The grievances systemis
appropriately designed. The result
anal ysis and report submission is
executed by the conmittee nenbers.

Teachi ng and Learni ng

The teaching | earning process is
facilitated through qualified, trained
and experienced faculty. Apart from
cl ass-room teachi ng, students are
encouraged to use library and internet
facilities. The effectiveness of
teaching |l earning process is revi ewed
on regul ar basis by the I QAC conmittee
(i nclusive of HoDs, | QAC Coordinator
and the Director of the Institute) for
t he concerned teaching faculty and the
feedback is comruni cated. W practice
I nnovative teaching , Renedial teaching
, E-learning resources, Projects,
Encour agenent to students to present
publ i sh research papers, Industrial
visits, Enphasis on devel opment of soft
skills anpbng the students and industry
i nteractions.

Curri cul um Devel opnent

Faculty is encouraged to participate
i n workshops/ sem nars/ conferences
arranged by SPPU and affiliated
institutes for curriculum devel opnent.
As per the need of Industry and
prospective jobs, the val ue added
courses and Add on courses are
conducted. The institute ensures well
pl anned educati onal devel opment under
| QAC pronotion for Co curricular and
various academic initiatives. The | QAC
ensures the overall college devel opnent
for curriculuminplenmentation. The
managenent has active and lead role for
i npl ementati on of feedback system The
online as well as nmanual feedbacks are




taken from students and parents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Tally ERP
Admi ni stration Tally ERP
Fi nance and Accounts Tally ERP
St udent Admi ssi on and Support CET Portal and MS Excel

Exam nati on

Onli ne Exanms by SPPU

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Shweta Acadeni c Swayam Cour se 1007
Jain Witing
2019 Prof. Kavita Wor kshop on Si nhgad 800
Di vekar how to prepare Institute of
Resear ch Managenent , Pune
guestionnaire
2019 Prof. Surabhi FDP- MCA- DY Pati | 200
Rodi Senester-1V Institute of
Syl | abus Mast er of
Desi gn(2019 Comput er
Pat t er n) Applications
and Managenent
, Pune
2019 Dr. Rekha FDP- MCA- DY Pati | 200
Chouhan Senester-1V Institute of
Syl | abus Mast er of
Desi gn(2019 Conput er
Pat t er n) Applications
and Managenent
, Pune
2019 Prof. Kavita FDP- MCA Si nhgad 200
Di vekar Syl | abus Institute of
Oientation Managenent , Pune
2019 Prof. P.T Wor kshop- Sangammer 2000
I ngl e SPPU, Di r ect or Nagar pal i ka
of Physi cal Arts, D. J.
Educat i on Mal pani
Conference and | Cormerce B. N.
Canp Sarda Science C
ol | ege, Sangame
r, Ahnmednager
2019 Prof. Niji FDP- OBE i n Al SSM5 , Pune 200
Shaj an CGeneri c
El ective
Institute |evel




2019 Prof. Pall avi FDP- OBE i n Al SSMS , Pune 200
Chugh CGeneri c
El ecti ve
Institute | evel
2019 Dr. Mahi ma FDP- OBE i n Al SSM5 , Pune 200
Si ngh Ceneric
El ecti ve
Institute | evel
2019 Dr. Shweta FDP- GCeneric E DY Pati | 200
Jain | ective- Institute of
Uni versity Managenent
| evel OBE St udi es, Pune
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

FDP on
“Ti ps and
t echni ques

for
witing In
ternationa
I Quality

Reseacrh

Papers and
t heir publ
ication in
journal s’

NI L

12/ 09/ 2019

12/ 09/ 2019

25

NiTl

2020

FDP on
Fi nanci al
Literacy
| nvest or
Awar eness

NI L

22/ 06/ 2020

22/ 06/ 2020

NiTl

2020

FDP on
Mudr a
Abhyas

NI L

16/ 06/ 2020

16/ 06/ 2020

14

Nill

2020

FDP on A
pplication
of
Statistics
in
Resear ch

NI L

08/ 06/ 2020

08/ 06/ 2020

Ni |l

2020

FDP on
Hypot hesi s
Formul ati o
n Testing

NI L

05/ 06/ 2020

05/ 06/ 2020

NiTl

2020

FDP on

NI L

22

Ni |l
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Fi nanci al 07/ 03/ 2020 |07/ 03/ 2020
Managenent
2020 NI L ATP on Nil | 10
Fi nanci al [22/06/ 2020 |22/ 06/ 2020
Literacy
| nvest or
Awar eness
2020 NI L ATP on Nill 12
Mudr a 16/ 06/ 2020 |16/ 06/ 2020
Abhyas
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Resear ch
writing and
| egal Aspects
of acadenic
research

12/ 06/ 2020

13/ 06/ 2020

Cont ent
Managenent
System

01/ 06/ 2020

05/ 06/ 2020

MCA syl | abus
orientation

28/ 09/ 2019

28/ 09/ 2019

Managi ng
online cl asses
and co-creating

Mbocs

20/ 04/ 2020

06/ 05/ 2020

14

creating a
startup eco
culture i nMBA

22/ 11/ 2019

22/ 11/ 2019

I nt ernet of
Thi ngs

06/ 07/ 2020

06/ 07/ 2020

Statistical
Anal ysi s using
SPSS

26/ 05/ 2020

29/ 05/ 2020

Pr of essi onal
Skills Moral
capabilities

13/ 05/ 2020

17/ 05/ 2020

MCA syl | abus
orientation

17/ 08/ 2019

17/ 08/ 2019

NAAC
assessnment
accreditation

21/ 05/ 2019

26/ 05/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
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Teaching Non-teaching
Permanent Full Time Permanent Full Time
24 24 16 16
6.3.5 — Welfare schemes for
Non-teaching Students

Teaching

Fi nanci al Assi stance Annual |ncrenents, Free Schol ar shi p, Fi nanci al
for Faculty Devel opnent, Uni form Medi cal Assi stance to Students
Annual |ncrenents, Free Facilities — Chaitanya
Uni form Medi cal Hospital, Recreational
Facilities — Chaitanya activities

Hospital, On duty |eave,
Recreational activities

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t he financi al
agency. The

The institution has established a systemto audit al
transactions by both internal auditors and auditors of externa
books of accounts and the supporting evidences are subjected to both interna
and external audit. The internal audit practices to nmonitor financial
managenent of the institution ensure sound financial health of the institution.
is carried out to take care of the requirenents specified
and laid out. The external audit is done in all the financial years according

to the GAAP by Mehta Shah Co. The external audit is done to evaluate the

adequacy of internal control systens and nmanagenent of funds and also to ensure
The external audit

the conpliance of the laid down policies and procedures.
takes in to consideration the vouching of all bank and cash transacti ons,
cash book, advance

Ledger scrutiny, analysis of fixed assets register,
regi ster, checking of bank reconciliation statement, scrutiny of all documents

relating to purchase of fixed assets. The objections raised by the audit team
in different years had been settled down in that particular year only.

The internal audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
4000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi nistrative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Event - Aaranbh” 2.
I nteraction of

1. Interaction of Parents Teachers at PlI BM Annual
Product to | aunch event. 3.

I nteraction of Parents Teachers at
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PTA nmenber M. Razaak Pansare at Aaranbh. 4. Interaction with Parents Teachers
before going for Kerala Trip.
6.5.3 — Development programmes for support staff (at least three)
1. 1 day programon “Financial Literacy and Investor Awareness”. 2. Medical
check-up of staff 3. 1 day programon “Midra Abyas”. 4. Free uniformto staff
5. Provision of benefit of Earned Leave.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Submitting data for NIRF 2. Establishnment of NPTEL Local Chapter 3.
Establ i shnent of Institute |Innovation Council
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 For mat i on 16/ 08/ 2019 16/ 08/ 2019 16/ 08/ 2019 15
of Industry
Lab
2019 Est abl i shm 19/ 08/ 2019 19/ 08/ 2019 19/ 08/ 2019 72
ent of
Institute
I nnovati on
Counci |
2019 Organi sed 12/ 09/ 2019 12/ 09/ 2019 12/ 09/ 2019 25
FDP on Ti ps
and
t echni ques
for witing
I nternationa
| Quality
Reseacrh
Papers and
their
publication
in journals
2019 St ock 10/ 12/ 2019 10/ 12/ 2019 10/ 12/ 2019 5
verification
audi t
2019 Acadeni c 15/ 12/ 2019 15/ 12/ 2019 15/ 12/ 2019 27
audi t
2020 Reach to 16/ 01/ 2020 16/ 01/ 2020 16/ 01/ 2020 5
i ndustries
as sol ution
provi ders
for their
probl emns.
MoUs had




been signed
with the
Sanr uddha
Sur bhi I ndia
Pr oducer
Conpany Ltd.
for
provi di ng
mar ket i ng
expertise
for creating
specific
mar ket i ng
pl an for
thenm( A2
m | k)

2020

Organi sed
Cor por at e
week for
pronoti ng
i ndustry
academ a

i nteractions

16/ 01/ 2020

16/ 01/ 2020

18/ 01/ 2020

122

2020

Subscri bed
for HBR case
st udi es and

conduct ed
t hese case
studies in

cl assroom

27/ 01/ 2020

27/ 01/ 2020

13/ 03/ 2020

127

2020

Or gani sed
State |evel
wor kshop on

‘ Cont ent
Management

Syst eni

03/ 02/ 2020

03/ 02/ 2020

04/ 02/ 2020

280

2020

Or gani sed
I nter
col | ege
cul tural and
sports
conpetitions
t hr ough
“ Aar anbhl. 0’

05/ 03/ 2020

05/ 03/ 2020

06/ 03/ 2020

950

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Al DS 14/ 08/ 2019 14/ 08/ 2019 53 45
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Awar eness
anongst youth

Maitri Mel ava 25/ 08/ 2019 25/ 08/ 2019 148 68
Wonen’ s Day 07/ 03/ 2020 07/ 03/ 2020 50 42
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Percentage of power requirenment of the College 25 KWis net by the renewabl e
energy sources The Col |l ege has solar lights as initiatives for energy
conservation and use of renewable energy. Installations of solar panels have
reduced the average consunption of the year. The solar energy generated is 23
KW e« Replaced Tube lights by LEDs and maxi mum usage of Day Light have reduced
t he dependency on conventional energy resources. ¢ Infrastructure of classroomns
and passage have nade in the way to reduce the nmaxi num usage of electricity. -«
Solid Waste Managenent: For the collection of regular solid waste (Dry and Wet)
garbage bins are kept at different places in the campus and in | aboratories.
The collected solid waste is picked up by Minicipal Corporation, PCMCtine to
tinme for proper disposal and recycling. ¢ Liquid Waste is disposed off safely
as per standard nornms. ¢ Routine checking and repairing of Taps, Drainage and
wat er pipelines is done. ¢ The institute has rai nwater harvesting systemin
pl ace to conserve and reuse water. The collected rainwater fromthe rooftop
[ hr ough pipelines are directed and collected in underground Tank for various in-

house purposes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift Yes Nl

Ranp/ Rai | s Yes Ni Tl

Braille No Nl
Software/facilities
Rest Roons Yes Ni Tl
Scri bes for exam nation Yes Nl
Speci al skill No Ni Tl
devel opment for
differently abl ed

students
Any other simlar No Nl

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 08/ 2 8 State H VvV 200
019 Level af fect ed




Mangal peopl e
Maitri wer e
Mel ava given a
chance to
ret hi nk
the |ives
of thense
| ves
their
| oved
ones and
provi ded
a gat eway
2019 1 1 13/ 12/ 2 9 Aast ha Br east 47
019 G oup Cancer
with awar eness
Lion’s [|Programe
Cl ub of
Tal egaon
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Pl BM Code of Conduct 01/ 07/ 2019 Proper conmuni cation
Handbook about code of conduct is

done through e nail to
students at the start of
acadeni ¢ session.
Handbook of code of
conduct for teaching and
nont eachi ng has been
di spl ayed on notice board
of each staffroom and
of fice. For this purpose,
different conmttees have
been fornmed such as
Di sci pline, Student
Gri evance Cell, SC ST,
Anti Raggi ng, Antisexual
Sports, Exam nation etc.
Code of conduct for them
had been properly framed
in the PIBM Process
Manual , whi ch has been
shared on the institute
website al so.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Rakshabandhan 07/ 08/ 2019 07/ 08/ 2019 45
Cel ebration with
Her oes of Nation
No food wast age 10/ 08/ 2019 10/ 08/ 2019 90
campai gn
Kol hapur FI ood 10/ 08/ 2019 13/ 08/ 2019 62
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Hel p

Cel ebration with
Vat sal ya Mental |y
chal | enged chil dren

State Level 25/ 08/ 2019 25/ 08/ 2019 200
Mangal Maitr
Mel ava
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 75
Cel ebration - MBA
Onam Cel ebrati on 07/ 09/ 2019 07/ 09/ 2019 93
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 25
Children’s Day 15/ 10/ 2019 15/ 10/ 2019 50
cel ebrations at
Apang Vi dyal aya
D wal i 24/ 10/ 2019 24/ 10/ 2019 140

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

as “No Vehicle Day” 3. Rainwater

of used ol d papers.

1. Tree Plantation Drive by planting 50 trees 2. Keeping in between sone days
harvesting neasures are ensured in the canpus
4. Solar lighting facility 5. Regular Shramadana in the canmpus to naintain

hygi ene under Swachh Bharat programme 6. Re use of waste papers. 7. Shredding

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTISE: 1 Title of the best

I ncor poration of corporate soci al

Engage the Students and enpl oyees in to corporate socia

activities « Creating a sensible citizen by inculcating socia

Students and Enpl oyees perform better when they engage
Good CSR progranmes are proven to

students. The Context-
in socially responsible activities.
effectively build | eaders and team nmenbers nore econonically. Corporate
responsibility can help any organi zation to build the best team possible as
conpani es whi ch denonstrates i npact
recruiting talent.
activities, it is proven that they beconme nore coll aborative
can be devel oped when taking part
st akehol ders are able to | earn about potential
communi cation skills, inprove | eadership and gain inval uable |ocal
turn, these new skill
conmpany to flourish.

deprived groups in our nost
Success Activity Collaborative / Organizing Unit No.
Sem nar on H'V Aids and | npact on Youth Mahindra Vehicle Manufacturing and Yash
Foundati on 130 Students Wnen Heal th Checkup Aashtha G oup and Lions C ub of
Rel i ef Fund Unit Al phonsa Church 62 Students No
Cel ebration with

Tal egaon 45 Students Kol hapur
Food Wast age Canpai gn Robi nhood Arny 90 Students Diwal

practice-
responsi bility,

initiatives, wll

clients,

CSR Activities Goal - -

in academic activities e
responsibility
val ues in

have an easier tine
When st akehol ders and enpl oyees engage in social good

A lot of skills
in any kind of CSR activity and beyond this,
devel op their
insights. In

set can develop within the workforce and allow the

Practice The institute has well
responsibility. The way we’re naking a difference to the socia
wel | bei ng of our conmunities by conducting various soci al
activities. W actively engage and involve the students,

citizens creating benefits for the society. Qur students,
their tinme to support a wi de range of activities in the |oca

majority of these activities are focused on supporting | ess advantaged or

i medi ate communities in Society. Evidence of
of Students Participated

defined tasks on Soci al
and economi c
and extension

st ake hol ders and
staff and al ummi give
community. The
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D vyang Peopl e Vatslya Di vyang, Dehugaon 140 Students Diwali Celebration with
Yash foundation Yash Foundation 140 Students Mangal Miitree Melava ( Matrinony
for H'V Peopl e) Mahindra Vehicle Manufacturing and Yash Foundation 25 Students
Probl ens faced ¢ Economic considerations ¢ Stakeholders notivation  Fund
Rai sing * Legal framework BEST PRACTISE: 2 Title of the practice- Denobnstrate
and Explain Policy - Teaching by Denonstration Goal- 1. Inparting an adequate
know edge of the subject-matter. 2. Designed to encourage students to think
critically, solve challenging problens. 3. To develop inportant skills, public
speaki ng, research, teamwork, planning, self-sufficiency, and goal setting. 4.
To make students understand the technical subjects and topics conceptually. 5.
Devel opi ng proper attitudes towards teaching to enhance the technical ability
of students. 6. Make students ready to enter corporate with well-equi pped and
required skills. The Context- Technical subjects / programm ng | anguages are
difficult to teach and understand when taught using traditional teaching
practices |ike Chal k and Board. The Denonstrate and Explain practice hel ps
students to understand the concept thoroughly Teachers create rel evant
envi ronment on PC/ Laptops using either online tools or classroom (LCD
Proj ectors). Teachers devel op prograns / denonstrate tools and create scenarios
for students to get a feel of necessary technol ogy, tools, programm ng
| anguage. e. g. for Mbobile Application Devel opnent Subject, teaching and
creating android OS applications on board is quite difficult, instead they are
written on Laptop and run on real android devices hel ped students understand
the concepts very effectively, so that they could design their own applications
and projects in android. Simlarly Java | anguage is top programmi ng | anguage
whi ch is taught making fusion of classroomand conputer |ab. The subject is
taught fully on PC/ Laptop denonstrating the code. Practice Teacher assigned to
teach Progranm ng Language should - Use equi pped | aptops with conplete
environment (IDE) installed - Denpbnstrate devel opnment |life cycle o Code o
Conpile o Renoval of syntax errors o Execution Entire progranm ng | anguage
shoul d be taught in class with denmonstration - Syntax and Logical errors should
be purposely introduced and students should be challenged to identify and fix
the bugs. - Refer different online reference material (stackoverflow con) and
denonstrate problem solving. - OpenSource |IDEs |ike CodeBl ocks, Brackets shoul d
be installed. Teachers should be ready with all the specinmen prograns It is
expected that execution path of each and every denp programis di scussed
Evi dence of success Qutcone of above | nnovations, participation of Students in
National |evel and State |evel Hackathons increased with PIBM achieving ranks
in conpetition. i. First Prize in National Level Hackathon at Kaveri G oup of
Institutes Pune ii. First Prize in Smart City Conpetition organi zed by PCCCOE
and PCMC Munci pal Corporation Special Recognition Award in Zeal COVID 19
Hackat hon (National Level Student Conpetition) in Managenent Stream Problens e
Time constraints ¢« Econom cal constraints of students to have personal device -
Motivation of students and staff Notes a. Coding Club was fornmed and all the
students who were interested to develop their coding skills and | earn newer
technol ogi es (outside syllabus) cane together and brain stormed / discussed on
nunerous things with HoD b. As a part of Coding Club activities, training
sessi ons on | eadi ng content managenent application (Drupal 7.0) was conducted
for 10 hours c. Industry |lab was forned, objective was to | earn hands-on on
di fferent franmeworks |ike CakePHP, Laravel and Codel gnitor Few students
devel oped excellent skills on Laravel and devel oped WbServices for Mobile
Application (Project given by Vineo Technol ogies) d. State Level workshop was
conducted on entirely different subject of Content Managenent System Nunerous
speakers spoke on nunber of subjects like U/UX, BitCoin There was a hands-on
training programme in Lab on Wordpress Nunber of participants in this programe
exceeded the amount of seats in the lab So three | abs were virtually connected
t hrough Zoom software and hands-on training was conducted foll owed by Wbsite
devel opnent conpetition HoD - MCA | aunched a YouTube channel and evol ved
different playlists https://youtube.com channel / UC4S3r oThdF8CGuwBNMDr wYoQ




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //wwv. pi bnpune. org.in/assets/ D scl osures/ | QAT Best %?20Pr act i ses¥®?0AY%®0201
9- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Startups and Entrepreneurial Devel opnent: The Institute has started the
Institutional Innovation Cell under MHRD, New Del hi and al so registered with
Startup and I nnovation Cell under Savitribai Phule Pune University. The cell is
dedi catedly working on transform ng the students into young entrepreneurs. The
progranms on various innovations and business ideas are conducted through
activities like Product to Launch, Business ldea Validation, Live Projects,
Sem nars and Wbrkshops on | nnovation and Busi ness. Buddi ng entrepreneurs are
notivated for start ups and beconi ng self-sufficient and i ndependent to serve
the society. Till 2019-20 nore than 38 Startups have taken shape in the
Institute. To establish nore nunbers of startups and grow their businesses, the
institute undertakes various initiatives. A Innovation Based Activity: Product
to Launch- A departnental screening of business sparks in students is
identified through business related conpetition that is ‘Product to Launch’
The shortlisted students are called for detailed presentations of their
busi ness idea to the jury panel which involves specific key points while
wor king on the project as |listed. a. Devel op a Conceptual Franmework of the
respective product of your own brand. b. Prepare the Business Plan — (Concept
to Execution) c. Prepare the Marketing Mx d. Prototype of the Product e.
Denonstration of the Product and its advertising Comrercial. f. Students are
expected to act while presenting advertisenent of the product. B. Corporate
Interactions: The institute has collaboration with corporate/ industry to
facilitate experiential learning in formof internship, hands on training,
enpl oynent prograns as well as research coll aboration. The institute
continuously organi zes corporate interactions to facilitate dissemni nation of
ener gi ng busi ness trends and industry performance. These quench the | earning
thirst of the learners enabling an application-oriented m nd-set exploring
corporate platforms. The events also facilitate corporate nentoring for
bui | di ng confidence in [ earners and notivating themto beconme an entrepreneur
. Sr. No. Date Resource Person Topic 1 16 /01/2020 M. Pradi p Lokhande, Founder
Rural Relations Rural |nnovations 2 16/01/2020 M. Vikrant Bhuj bal rao CEG- Your
Sarat hi Entrepreneurship 3 17/01/2020 M. IntiyazShiakh , Tata Mtors
I nnovative Qperation Process 4 18/ 01/2020 M. AakshNiranjane Digital Analyst,
Affinity Express Digital Era of Marketing

Provide the weblink of the institution

htt ps://wwuv. pi bnpune. org.in/assets/Disclosures/IQAC Instititutional 20D stinct
venes%0AY¥%202019- 20. pdf

8.Future Plans of Actions for Next Academic Year

The road map for the next year conprises 1. Establishnment of research centre in
Managenent. 2. More efforts towards industry institution collective activities in
the formof |ive projects, consultancies, semnars, workshops, internships and
pl acements. 3. Hands on Session is planned for MCA discipline on Wordpress for 12
hours(March) and on Laravel / Codelgnitor for 12 hours(April). 4. Under
UdyougSahyog activities which are going to conducted are- Corporate Wek-

I ndustry Interface (March 2nd week),live projects, Successful alumi and
entrepreneurs talk. 5. Under Srijana initiative, activities going to be conducted
i ncl udes | deathon - Concept to Market conpetition(March 4th week), Product to



https://www.pibmpune.org.in/assets/Disclosures/IQAC/Best%20Practises%20AY%202019-20.pdf
https://www.pibmpune.org.in/assets/Disclosures/IQAC/Best%20Practises%20AY%202019-20.pdf
https://www.pibmpune.org.in/assets/Disclosures/IQAC/Instititutional%20Distinctivenes%20AY%202019-20.pdf
https://www.pibmpune.org.in/assets/Disclosures/IQAC/Instititutional%20Distinctivenes%20AY%202019-20.pdf

Launch Conpetition - Innovations Creativity(March 1st week) 6. Under Satkriya
initiative, activities going to be conducted includes distribution of old clothes
and food to needy ones, spending tinme with orphans and ol d age peopl e, buying
through NGOs working for charity. 7. Under Sachetana initiative, activities

i ncl ude spreadi ng awar eness about cl eanliness, social issues and public issues.
Participation in Govt. led initiatives and social welfare activities will be
encouraged. 8. Under Gyansagar initiative, activities include delivering
educati onal and professional consultancies to other educational institutions,
CGovt. and private organization in the form of hands-on training and know edge
sharing. Faculties as well as students will be encouraged to involve in such
activities. 9. External Academ c and administrative Audit is planned to be
conducted 10. Faculty with PhD or doing PhD to publish at |east one paper in
scholarly reputed journal 11. Organize mninumone faculty devel opnent programnms
as well as Admi nistrative training prograns. 12. Physical Infrastructure

Devel opnent so to add nore classroons 13. Mbdtivate students to register for
online courses 14. Encourage students to participate in intercollegiate

Hackat hons. 15. Pronotion to student |ed extracurricular and co-curricul ar
activities and nore participation in national, state and university |evel
conpetitions 16. Industrial visits will be conducted in March and April. 17

Est abl i shment of National Social Service Scheme and conduct of various activities
under NSS 18. A soft skills workshop on Business Etiquettes is planned in nonth
of Feb. 19. Expert session on IPR for dissem nation of know edge and for
encouraging filing of patents 20. Management Devel opnent Prograns (NVDP) for

I ndustry and acadeni a.
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